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JUSTICE AND PUBLIC SAFETY COMMITTEE
TUESDAY, OCTOBER 8, 2013
FINAL AGENDA
1.

Call to Order

2.

Pledge of Allegiance

3.

Adoption of Agenda

4.

Approval of Minutes dated July 16, August 6 and September 10, 2013 (previously distributed)

5.

Public Participation (five minutes maximum per speaker, or longer at the discretion of the Chairperson
related only to issues contained on the agenda)

6.

2012 Annual Report for 16th Judicial Circuit and Probate Courts (page 1)

7.

Update on the Michigan State Police/Lt. Michael Shaw

8.

Inmate Health Care Services Management Agreement/Sheriff ($19,337.04) (page 37)

(attached)

9.

Contract with Sound Counseling/Juvenile Justice Center ($739,400) (page 63)

(attached)

10.

Contract with Correct Care Solutions, LLC/Juvenile Justice Center ($429,555)(page 88) (attached)

11.

Adopt Proclamation Commending Vanessa Chambe on Being Chosen as
Miss SouthCentral Michigan’s Outstanding Teen (offered by Boyle) (page 115)

12.

New Business

13.

Public Participation (five minutes maximum per speaker or longer at the discretion of the Chairperson)

14.

Adjournment

(attached)

(attached)
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2012 Annual Report

16th Judicial Circuit
and Probate Courts

Photo courtesy Macomb County Planning & Economic Development
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Mission Statement

“Our mission is to serve the public by
providing a fair, expeditious, and impartial
forum for the resolution of civil and
criminal matters through the rule of law.”

Courtesy Macomb County Planning & Economic Development
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A Message From
Chief Judge John C. Foster
Welcome to the 2012 annual report of the Macomb County Circuit and Probate Courts, the
third branch of Macomb County government. By this report, we seek to inform you of the accomplishments, activities and plans for your County Courts.
Before I speak of the Courts, however, let me share with you our excitement over the elevation
of our former Chief Judge, David F. Viviano, to the Michigan Supreme Court. Justice Viviano
was appointed by Governor Snyder and assumed his place on the Michigan Supreme Court on
February 27, 2013. There are only seven people serving on that Court; one of them is our own.
This is the first time since 1956 that Macomb County has had such representation and we are
honored by that appointment. Congratulations to Justice Viviano.
Regarding our Courts, it is our goal to provide fair, transparent justice for our constituents. We
believe we are doing this and improving every day.
2012 was a busy year and the future portends much in the way of improvement and change.
The Circuit Court is in the process of expanding our digital filing and case management capabilities and thereby enhancing access to our Courts and case information.
In addition to enhancing the capabilities of our Drug Treatment Court and our Specialized
Business Docket, we have added a Veterans’ Treatment Court and are in the process of creating a County-wide Mental Health Initiative to meet community needs and bring the Courts
more in line with the best practices for dealing with this segment of our communitty.
In leading the County court system into these new areas, we are extremely fortunate to have
an employment force dedicated to doing the best job possible. As Chief Judge, I cannot speak
loudly or often enough of my appreciation for our Court employees. They greet the public with
smiles and are unfailingly polite, often under trying conditions. They make us stronger with
their efforts.
As the third branch of government, we are excited to continue the journey with the Board
of Commissioners and County Executive in defining and building the newly instituted form
of County government. We believe our cooperative efforts will give the residents of Macomb
County the most progressive and efficient County government in Michigan.
We invite you to watch us and hold us to our task.
Sincerely,
y,
y,

4

John
Jo
ohn C. Foster
Chief
C
Ch
ief Judge
16th Judicial Circuit and
Macomb Probate Courts
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Court Overview
The Macomb County Circuit Court is a trial court of general jurisdiction which
means that it handles all types of cases except those given by state law to another court. The Civil Division handles civil cases involving more than $25,000
and cases in which parties seek equitable relief. The Criminal Division handles
all Macomb County felony criminal cases and some serious misdemeanor
cases. The Family Division handles all domestic relations and juvenile matters including delinquency, abuse, neglect and adoption cases. Circuit Court
judges are elected to six-year terms on the non-partisan ballot.

Photo courtesy of Anne Nicolazzo

40 North Main Street, Mount Clemens, MI 48043
www.macombcountymi.gov/circuitcourt/
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Circuit Court

6 Photo courtesy of Anne Nicolazzo
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Circuit Court Judges
Judge
David F. Viviano

Judge
John C. Foster

Chief Judge, 16th Judicial
Circuit & Macomb Probate
Courts

Chief Judge Pro Tempore,
Civil/Criminal Division

Appointed to the Michigan
Supreme Court February 2013

www.macombgov.org/
circuitcourt/Foster_bio.htm

Judge
Mary A. Chrzanowski

Judge
Richard L. Caretti

Presiding Judge, Family
Division

Presiding Judge, Civil/Criminal
Division

www.macombgov.org/
circuitcourt/macbio.htm

www.macombgov.org/
circuitcourt/JudgeCarettiBiography.htm

Judge
Peter J. Maceroni

Judge
Mark S. Switalski

Civil/Criminal Division

Family Division

www.macombgov.org/
circuitcourt/JudgeMaceronibiography.htm

www.macombgov.org/
circuitcourt/mss_bio.htm
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Circuit Court Judges
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Judge
Edward A. Servitto, Jr.

Judge
Diane M. Druzinski

Civil/Criminal Division

Civil/Criminal Division

www.macombgov.org/
circuitcourt/eas_bio.htm

www.macombgov.org/
circuitcourt/JudgeDruzinskiBiography.htm

Judge
Matthew S. Switalski

Judge
Tracey A. Yokich

Civil/Criminal Division

Family Division

www.macombgov.org/
circuitcourt/switalski_matt.
htm

www.macombgov.org/
circuitcourt/judgeyokichbiography.htm

Judge
Kathyrn A. Viviano

Judge
James M. Biernat, Jr.

Family Division

Civil/Criminal Division

www.macombgov.org/
circuitcourt/judgekviviano.
htm

www.macombgov.org/
circuitcourt/judgejbiernatjr.
htm
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16th Judicial Circuit Court Bench

Top Row Judges: James M. Biernat, Jr., Edward A. Servitto-U, Kathryn A. Viviano,
Mary A. Chrzanowski, Tracey A. Yokich, Matthew S. Switalski, Richard L. Caretti, David F. Viviano
Bottom Row Judges: John C. Foster, Peter J. Maceroni, Mark S. Switalski and Diane M. Druzinski

Core Values of the 16th Judicial Circuit Court
•
•
•
•
•

Honesty and integrity - telling the truth and fulfilling promises
Principled decision making - guided by the rule of law and due process
Independence of the judiciary
Impartiality of the tribunal - free from bias and discrimination
Reasonable access to justice - reasonable schedules, promptness and
continuously striving to improve processes
• Courtesy and consideration for all
• Openness - our processes are open to public scrutiny and critical analysis
• Cost effectiveness
9
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Farewell

10 Photo courtesy Macomb County Department of Planning & Economic Development

11

Appointment
From Judge to Justice: David Viviano
Appointed to the Michigan Supreme Court
It is with great pride that we say farewell from Macomb Circuit to Judge
David Viviano. Judge Viviano served as a judge of the Macomb County
Circuit Court from January 2006 to February 2013. In 2011, the Supreme Court appointed him to serve not only as Chief Judge of the Circuit Court, but also as Chief of the Macomb County Probate Court. On
February 27, 2013, Viviano went from Judge to Justice when he was
appointed to the Supreme Court by Governor Rick Snyder.
“We are proud that our Chief Judge has been elevated to the Michigan Supreme Court. Justice David Viviano has had a record on our bench of integrity and high standards as well as
innovation and progressive ideas for the roles of the courts in our community and in society,”
said Chief Judge Pro Tempore John C. Foster about the appointment on behalf of the Macomb County Circuit Court bench. “We are proud that he will be the first justice from Macomb County since Justice Neil Reid who served from 1944 to 1956. We will miss his innovative approach and will strive to complete the programs he has initiated. We wish him and his
family all the best in the years to come and know that he will serve the citizens of the 6tate of
Michigan as well as he has served Macomb County.”
“It’s a proud day for the Viviano family and for Macomb County and more importantly for the
State of Michigan. I say this from the perspective of knowing David personally and professionally,” added Macomb County Executive Mark A. Hackel.
Before becoming a judge, Justice Viviano worked at two nationally-recognized law firms,
Dickinson Wright PLLC in Detroit and Jenner & Block LLC in Chicago. He then founded his
own law firm in Mount Clemens, Viviano and Viviano PLLC, where he concentrated his practice in commercial and criminal litigation, zoning and real estate law. He also served as city
attorney for the city of Center Line.
Justice Viviano graduated in 1994 from Hillsdale College with highest honors and from the
University of Michigan Law School in 1996.
Justice Viviano is a member of the State Bar of Michigan, the Macomb County Bar Association, the Italian American Bar Association and the Illinois State Bar Association. He also serves
on the Macomb Advisory Board of the Children’s Hospital of Michigan.
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Probate

12 Photo courtesy Macomb County Department of Planning & Economic Development
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Probate Court Judges
Judge
Carl J. Marlinga

Judge
Kathryn A. George

Presiding Probate

Assigned to Family
Division Circuit Court

www.macombgov.org/
probatecourt/marlinga_bio.
htm

www.macombgov.org/
probatecourt/george_bio.
htm

The Macomb County Probate
Court handles two main areas of
law: the Wills & Estates Division
and the Mental Division.

The Wills & Estates Division has jurisdiction over matters relating to the settlement
of decedents’ estates; proceedings concerning
the validity, internal affairs and settlement of
trusts; the administration, distribution, modification, and termination of trusts; the declaration of rights involving trusts, trustees and
beneficiaries of trusts; and matters involving
guardianships and conservatorships.

The Mental Division has jurisdiction over
proceedings under the Mental Health Code. It
handles matters relating to involuntary commitments for psychiatric treatment and guardianships of individuals with developmental
disabilities.
Photo courtesy of Anne Nicolazzo
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Retired

14 Photo courtesy of Anne Nicolazzo
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Retired Judge
After nearly twenty years of service to the citizens of Macomb County,
Judge Pamela Gilbert O’Sullivan retired from the bench in 2012. Judge
O’Sullivan was elected probate judge in 1994, and was appointed as
chief probate judge in 2000. During her tenure as probate judge, Judge
O’Sullivan established the State of Michigan’s second Juvenile Drug Court,
in order to provide accountability and substance abuse treatment for juvenile offenders.
During her career, Judge O’Sullivan served as a member of the Michigan
Judicial Institute faculty, the Institute of Continuing Legal Education (ICLE)
faculty, the Michigan Judicial Institute Academic Advisory Committee, the
Governor’s Task Force on Children’s Justice, the Adult Community Corrections Advisory Board,
and the Advisory Committee for the Michigan Court Improvement Program. She served on the
board of directors of CARE House-Child Advocacy Center, the Human Services Coordinating
Body, the Traffic Safety Association of Macomb County, and Childhelp, USA. Judge O’Sullivan
also served as chairperson of the Macomb County Election Commission, as a trustee of Leadership Macomb and the Macomb Art Center, and as a member of the Selfridge Air National Guard
Base Community Council.
Judge O’Sullivan received numerous awards over the years, including the Woman of Distinction
Award from the Girl Scouts, St. Joseph Mercy of Macomb Medallion Award, Conflict Resolution
Advocacy Award for establishing the Juvenile Offender Restitution Program, Intermediate School
District’s Award for Service to Schools, Childhelp, USA Compassionate Angel Award, and Ms. Zip
Award for the Obligation of Duty.
Judge O’Sullivan received a Bachelor of Science Degree from the University of Detroit in 1980, a
Juris Doctorate from Thomas M. Cooley Law School in 1983, and Post-Doctorate Masters Degree
from Boston University School of Law in 1984. Additionally, she is a State Court Administrative
Office Approved General Civil Mediator and attended the National Judicial College at the University of Reno, Nevada.
Judge O’Sullivan’s commitment to justice was exemplary and her contributions to the 3robate
&ourt were significant. We wish her all the best in retirement.
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Summary

16 Photo courtesy Macomb County Department of Planning & Economic Development
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Department Summary
Court Administration manages the 16th Circuit and Probate Courts’ personnel and business operations, including
Jennifer
public relations and court policy issues. Court AdminisPhilliips
tration departments include the Caseload Division, ADR/
Case Evaluation, Specialty Court Services, Finance, Family
Counseling Service, Friend of the Court, Research DepartCourt
Administrator ment, Juvenile Division and Information Services Division.
For more information visit: www.macombcountymi.gov/
circuitcourt/depts.htm.

Caseload Division
The Caseload Division manages and tracks the progress of a case from case initiation through
disposition. The staff is responsible for event scheduling, docket management, notice generation, dismissals for lack of progress, adjournment processing, tracking actions taken by each
judge, disposal of cases pursuant to the State Court Administration Office (SCAO) caseload
reporting requirements, and answering questions from the public. The Caseload Division is also
responsible for reporting statistical caseload information to SCAO.

ADR/Case Evaluation
Alternative Dispute Resolution (“ADR”) is a process in
which the judge refers the parties to a mediator to
help them resolve their dispute. Case Evaluation is a
form of alternative dispute resolution, which requires
most civil cases be evaluated by a panel of three experienced attorney evaluators who review written and
oral presentations and evaluate the monetary value
of each case. The Case Evaluation/ADR clerks are
responsible for implementing the court rules, scheduling hearings, receiving written case summaries, and
tracking and following up on evaluations.

Specialty Court Services
Specialty Court Services oversees the Adult Felony
Drug Court, Juvenile Drug Court, the Veterans’ Treatment Court and the Specialized Business Docket. Additionally, the department provides substance abuse
assessments to the bench for all drinking and driving
convictions as mandated.

Photo courtesy of Anne Nicolazzo
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Department Summary
Finance Department
• Judicial Aide Division
Judicial Aide is responsible for the coordination of attorney appointments for felony cases,
parents and children in neglect/abuse cases, and juveniles in delinquency cases. Judicial Aide is
also responsible for collecting money from defendants ordered to repay fees assessed for courtappointed counsel, foreign language interpreters, transcripts, and expert witnesses; working
with defendants on payment arrangements, wage assignments, processing requests for information and return of cash bonds; performing financial reviews and making recommendations
to the court at sentencing and/or hearings; cashiering and remitting restitution funds; and processing show cause hearings, income tax garnishments, driver’s license suspensions, bench warrants and order to remit prisoner funds. Additionally, Judicial Aide is the official point of contact
for Court patrons requiring accommodations pursuant to the Americans with Disabilities Act.

• Reimbursement Division
The Reimbursement Division assists the Juvenile Division in reimbursement of court ordered
assessments and the cost of care and service for youth in juvenile cases. The Reimbursement
Division is responsible for interviewing responsible parties, reviewing financial information,
preparing recommendations, preparing court orders, inputting costs, processing payments and
reviewing delinquent accounts for further collection action.

Family Counseling Service
The Family Counseling Service assists in the assessment of domestic cases in which issues of
custody and parenting time of minor children have been brought before the Court. Services
are rendered upon referral order of the Court and provided by an independent contractor. Services include evaluation, parental coordination evaluation, counseling and mediation.

Friend of the Court
The Friend of the Court (“FOC”) assists the Family Division of the Court. FOC provides enforcement of Court orders relating to child support,
health care, spousal support, parenting time
and custody; and investigates, evaluates and
submits recommendations to the Court on any
contested domestic relation matter. Additionally, FOC provides alternative dispute resolution
opportunities for litigants and the Court.
Photo courtesy of Anne Nicolazzo
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Department Summary
Research Department
The Research Department provides research and writing as requested by the judges of the Court. The Research Department also provides support for Court
Administration, assists in the training of law clerks, operates the Court’s law library and provides ancillary legal
support services as directed.

Juvenile Division
Photo courtesy of Rylee Pihaylic

The Juvenile Division handles cases related to juvenile
delinquency, juvenile traffic matters, parental abuse/neglect, adoption, emancipations, juvenile
guardianships and parental waivers. The Juvenile Division consists of a legal department, diversion unit, probation department, psychology and counseling unit, adoptions department and
clerical services.

Information Services Division
The Information Services Division (“IS Division”) is responsible for managing and utilizing new
technology initiatives to develop and maintain a state-of-the-art communication system for the
Macomb County Circuit and Probate Courts. The IS Division acts as a liaison with the Macomb
County Information Technology Department, technology vendors and other state and local
government agencies to identify, advocate and implement court technology projects to enhance the operations of the Courts.
The IS Division assists both staff and litigants with court information systems such as case management, e-Filing and video conferencing. The IS Division prepares training and procedure
manuals and other materials for Court staff and provides instruction regarding technology policies and procedures.
The IS Division utilizes the Court’s case management
system and other resources to collect information and
prepare reports internally and for the Michigan Supreme Court, State Court Administrative Office, State
of Michigan and Macomb County. The IS Division also
maintains and updates the Circuit and Probate Court
websites, produces multimedia presentations, coordinates mobile equipment and creates court forms. The
IS Division’s goal is to develop initiatives which will
increase accuracy and efficiency while expanding the
public’s access to court programs and information.

19
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Highlights

20 Photo courtesy Macomb County Department of Planning & Economic Development

21

2012 Highlights
Juvenile Division
In 2012, the Juvenile Division processed 2,276 delinquency petitions, 431 neglect and abuse petitions, 287 adoption petitions,
4 parental waivers, 5 emancipations and 21 juvenile guardianships. 1,191 of the delinquency petitions filed in 2012 were referred to the diversion process. A number of juvenile cases were
also referred to the Juvenile Drug Court, a subdivision of Specialty Court Services. Over 6,000 drug tests were administered in
conjunction with the Juvenile Drug Court. Sixty-five percent of
the participants in the Juvenile Drug Court graduated from (i.e.,
successfully completed) the Drug Court Program. Impressively,
100% of the participants in the Juvenile Drug Court showed
some improvement in school attendance and grades.

Reimbursement Division
The Reimbursement Division intercepted and received a total
of $514,512.16 in juvenile income tax intercepts in 2012. This
represents the largest sum of juvenile tax intercepts in the Division’s history, and is a substantial increase from the $453,226.29
in juvenile tax intercepts which the Division received in 2011
and the $376,400 in juvenile tax intercepts which the Division
received in 2010.

Case Management Division
The Case Management Division has been working on improving technology throughout 2012. The Division has made it
possible to access the scheduled times and dates for motions
online at http://macombcountymi.gov/circuitcourt/info.htm.
Additionally, the Division has eliminated mailing paper copies of
trial procedure orders in the Civil/Criminal Division of the Circuit
Court. Instead, trial procedure orders are now available online
at http://macombcountymi.gov/circuitcourt/trialProcedures.
htm. The Division is in the process of creating “eNotices” which
will allow the Division to e-mail litigants various documents
including hearing notices, discovery and scheduling orders, case
evaluation orders, non-service notices and no-progress notices.
E-mailing these documents will eliminate printing and postage
costs, and result in significant savings for taxpayers.

“In 2012, the
Juvenile Division
processed 2,276
delinquency
petitions, 431
neglect and
abuse petitions,
287 adoption
petitions, 4
parental waivers,
5 emancipations,
and 21 juvenile
guardianships.”

“The Reimbursement Division
intercepted and
received a total
of $514,512.16
in juvenile income tax
intercepts in
2012. This
represents the
largest sum of
juvenile tax
intercepts in the
Division’s
history.”
21
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2012 Highlights
Friend of the Court
The Friend of the Court (“FOC”) opened 4,817 new cases and
closed 2,420 cases in 2012. The FOC completed final recommendations in 1,796 domestic cases. The activities of the FOC
enforcement team resulted in the arrest of 1,232 individuals.
The FOC referees conducted 647 hearings, heard 4,151 motions
and conducted 1,494 status conferences. The FOC referees also
completed 1,918 referrals for child support and related issues,
spousal support and parenting time. The FOC’s Custody Investigation Department completed 772 investigations in 2012. Additionally, the FOC conducted 7,714 show cause hearings. A total
of $108,360,546 in support was distributed by the FOC in 2012.
Net investigative fees in 2012 totaled $144,143.78. Finally, the
FOC has begun imaging its paper files in order to conserve space
and other resources.

“The activities
of the FOC enforcement team
resulted in the
arrest of 1,232
individuals. ”
“A total of
$108,360,546 in
support was distributed by the
FOC in 2012. ”

Finance Director
In 2012, the Circuit Court created and filled the position of Court Finance Director. This position
focuses on the complex task of creating, monitoring, and amending the many different department budgets associated with the Circuit Court. The Court Finance Director also works closely
with the Chief Judge, County Executive, and County Finance Department to address any financial concerns affecting court operations. In addition, this position oversees the Judicial Aide and
Reimbursement Divisions of the Circuit Court with a goal to increase collections by developing
new collection procedures as well as streamlining current procedures. Susan R. Szabo brings
a background of seven years working directly in local government finance to Macomb County
and has been a licensed CPA for over ten years. She has been involved in all aspects of local
government accounting from budgeting to auditing.

E-Filing
Macomb County Circuit Court launched an electronic document filing (“e-filing”) pilot project on
August 15, 201l. There were 1,187 new e-filing cases filed in the year 2012. The pilot project
will eventually be expanded to cover all the remaining civil case-types in the Court’s Civil/Criminal Division. After careful analysis throughout 2011 and 2012, the Court has concluded that
even with costly modifications, the existing e-filing system will not meet its needs. Therefore,
the Court has chosen ImageSoft, Inc., of Southfield, Michigan, to implement a new document
and process management solution to improve integration with the case management system
and provide users with updated features. In 2013, the Court will move forward with its goal to
become paperless and provide better e-filing service. ImageSoft’s TrueFilingTM electronic filing
solution will replace the Court’s existing e-filing system. The ImageSoft solution will feature a
22
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2012 Highlights
E-Filing (Continued)
built-in payment processor, the ability for law firms to add different user types, automatic receipt of date stamped copies of Court
filings and an improved transaction history, viewable by the filer
to review their Court filings and the status of service on the other
parties.

CourtView
This coming year will bring improvements to CourtView, the case
management system. eAccess will be an upgrade to the public
access website where individuals gain access to case information.
This update will include an improved user interface, additional
browser support and performance increases. eNotices will give
the Court the ability to send out notices electronically and automatically from within CourtView. This feature will save the Court
time and costs over the traditional method of mailing notices. CV2Go will allow attorneys to receive notifications when case status,
schedule or events change on their cases. CV2Go is a subscription-based service and attorneys can choose if they would like to
pay for it. CV2Go has applications available for download from
the Apple App Store and Google Play for use on mobile devices.

Veterans’ Court
20 2 saw the creation
2012
i off the Macomb
M
County Veterans’ Treatment Court. The Veterans’ Court aims to assist Macomb County
veterans by creating a specialized docket for veterans with a focus
on substance abuse and mental health treatment, and by providing veterans with the tools to lead productive and law-abiding
lives. The Veterans’ Court is designed to provide participants with
a structure within which to obtain needed treatments and feedback, and to minimize the likelihood of future criminal behavior.
The Veterans’ Court is comprised of the Macomb County Circuit
Court, 41A District Court and 41B District Court. The Circuit Court
coordinates all activities among the participating courts. Judge
Mark Switalski presides over the Circuit Court docket, with assistance from Judge Tracey Yokich and retired Judge Donald Miller.
In 2012, there were 21 participants at the Circuit Court level, 7
participants at the District Court level and 20 active volunteer
mentors from the community.

E-Filing - “In
2013, the Court
will move forward with its
goal to become
paperless and
provide better
e-filing service.”
“The Veterans’
Court aims to
assist Macomb
County
veterans by
creating a
specialized
docket for
veterans with a
focus on
substance
abuse and
mental health
treatment, and
by providing
veterans with
the tools to
lead productive
and law-abiding
lives.”
23
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Court Clerk

24 Photo courtesy Macomb County Department of Planning & Economic Development
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Clerk of the Court
Carmella Sabuagh
has been Macomb
County Clerk/Register of Deeds since
1993 and is credited
with modernizing
the office.

IndexingAvailable
AvailableOnline
Online
Indexes

Skip the Wait in Line

Free wireless Internet service is currently
available throughout the entire county courthouse and in the Register of Deeds office (on
the second floor of the old county building).

Make an appointment
and be called next in line at your appointment time with the clerk’s FastPass system:
fastpass.macombgov.org

Paying is
is Easy
Easy with
with Credit
Credit Cards
Cards
Paying
Our offices accept credit card payments for
fees, making it easier to pay when you don’t
know the exact cost ahead of time.

Request Documents
Documents via
via Fax
Fax or
or Internet
Internet
Request
We accept fax or Internet requests for deeds
and other documents. The request form is
available on the Internet or through our 24hour fax-on-demand system (888-99-CLERK,
request document #7010).

Hours
Hours
For current hours visit the web site. A drop
box is available for court customers inside the
Court Building lobby. Circuit court fax filing
and e-filing are available 24x7.

Overnight Delivery
Delivery
Overnight
When you need documents in a hurry, you
may get them via next day delivery as long as
you pay the delivery fee.

Circuit Court E-filing
For C and N case types for Chief Judge David
Viviano and Judge John Foster go to: http://
macombcountymi.gov/circuitcourt/efile.htm

The Macomb County Circuit Court case index
and docket information are on the Internet in
real time. Also, the public county business registration list and public death records index is
searchable on the Internet.

Wireless Internet
Internet
Wireless

PPO Assistance
Assistance Center
Center
PPO
With the help of Turning Point, a Personal
Protection Order Assistance Center was
opened to help people with court forms and
the legal process. It is located on the first floor
of the county court building.

One-Day // One-Trial
One-Trial
One-Day
Jurors are fresh thanks to our new one-day/
one-trial system. New jurors arrive every day
and serve whichever is longer (one day or
one trial). Jurors and attorneys are happier
and the county saves money.

Bus Rides,
Rides, Books
Books and
and Pagers
Pagers for
for Jurors
Jurors
Bus
Free bus rides, free library books and pagers
are provided to jurors.

Register of
of Deeds
Deeds SuperIndex
SuperIndex
Register
Search all the text of real estate documents
and not just what is indexed through this
amazing fraud-detection service! http://macomb.govrcd.com
For more information visit:
www.macombcountymi.gov/clerksoffice
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Statistics
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Statistical Information
16th Judicial Court System

Caseload by Category for 2012
Appellate
744
3%
Juvenile
3,981
14%
Domestic
10,121
35%

Civil
7,658
27%

Criminal
6,059
21%

New case filings for 2012 totaled 20,022 cases, which is 760 cases less than 2011,
representing a 3.7% decrease. The overall caseload, including existing cases and
new filings, for 2012 totaled 28,563. [See chart above]
Domestic and juvenile new case filings represented the most significant decreases.
New domestic filings in 2012 were 567 less than 2011, representing a 7.2% decrease. New juvenile filings in 2012 were 654 less than 2011, representing an
18.1% decrease. [See chart page 28]
In 2012, there were 716 fewer dispositions than in 2011. The only category representing an increase in dispositions is appeals. Dispositions in the appeal category in
2012 were 173 more than 2011, representing a 40% increase. 2012 juvenile dispositions represented the most significant decrease of 490 fewer dispositions than
2011, a decrease of 12.4%. [See chart, page 28]
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Statistical Information
16th Judicial Court System
New Filings
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2009
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Court Clearance Rates
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Court Clearance Rates
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Probate Court Statistics
New Filings
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Fiscal Snapshots
Expenditures Budget to Actual
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There has been a decline in expenditures since 2011. Court Expenditures are
down $3.39 million or 9% from 2011 to 2012.

Revenue Budget to Actual
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There has been a decline in revenues since 2011. Court Revenues are down
$3.79 million or 12% from 2011 to 2012.
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Fiscal Snapshots
Circuit & Probate Courts Financial Report
2012 Revenues: $27,220,602
21%
30%
4%

Transfer In from General Fund
CRP Contract
State - Court Financing
Child Care Reimbursement
Fees - Attorney
Attoney

5%

State Judicial Salary Reimb
10%
13%

17%

Other

Although the Transfer from the General Fund continues to be the largest revenue source for the Court, that amount was reduced by almost $3.5 million from
2011 to 2012. The majority of this reduction was the result of an accounting
change in the Friend of the Court which eliminated an annual contribution to the
Capital Improvement Fund.

Circuit & Probate Courts Financial Report
2012 Expendures: $36,180,110
5%

9%
Salaries

8%

38%

Fringe Benefits
Attorney Fees
Institutional Child Care
Appropriations

8%

Indirect Cost Allocation
Other

11%
21%

Salaries and Fringe Benefits are the greatest expense categories for the Courts.
Overall, salary expense went down 1.35% from 2011 to 2012, while fringes
increased a modest 3.68% during the same time. The Court continues to make
staffing reductions and reorganizations to decrease costs while maintaining services.
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History of Macomb Courthouse
In 1818, Territorial Governor Lewis Cass created Macomb County. Macomb County initially included land that would later become St. Clair, Oakland, Livingston, Genesee and Lapeer counties. Macomb County received its name from General Alexander Macomb, a hero of the War
of 1812 and a friend of Governor Cass. Governor Cass proclaimed Mount Clemens the county
seat, and Christian Clemens donated land for the construction of a “public building.” While the
building was being constructed, newly-appointed Judge Clemens held Court in his home.
The original County courthouse was finished in 1819.
A two story, log-framed structure was built for the sum
of $400. The lower floor served as a jail, while the upper floor served as a combination courthouse, school
and church. On Christmas Eve, 1839, a man imprisoned in the jail awaiting trial for murder attempted to
escape. In the process, he burned down the courthouse.
The 1840 Courthouse featured four prominent pillars at the front and a jail at one side.

In 1840, a second courthouse was constructed. However, the second courthouse had become obsolete by
1880s, and a third courthouse was opened in 1881. Construction costs for this courthouse totaled $52,000. Prominent features of this courthouse included a clock tower and a large figure
of “Justice” overlooking the entrance.

In the 1920s, continued growth necessitated the construction
of new county offices. The art deco county building was constructed at its present site. The building is adorned with various
decorative granite heads depicting a soldier, a marine, a sailor,
an airman, a Revolutionary War soldier, and a Native American
warrior.
The old county building provided insufficient space to accommodate the needs of Macomb County’s growing population. As such, the present courthouse at 40 North Main was
constructed at a cost of $8,000,000 in 1970, and remains the
Court’s primary location.
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2013 Circuit Court Judges
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Civil/Criminal Division
Judge Tracey A. Yokich
Family Division

Probate Court Judges
Judge Carl J. Marlinga
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Macomb County Executive
Mark A. Hackel
Mark F. Deldin
Deputy County Executive

To:

David Flynn, Board Chair

From: Pamela J. Lavers, Assistant County Executivef{Date: September 10, 2013

RE:

Agenda Item -Sheriff, Inmate Health Care Services Management Agreement

Attached you will find documentation and a resolution from Sheriff Wickersham, to extend the
Inmate Health Care Services Management Agreement including CPI increase of 3.3%
($19,337.04) to Management Fee per Section 3.0.
The purpose of this agreement is to provide comprehensive institutional health care services
for the Macomb County Jail.
The Executive Office respectfully submits this agenda item for the Commission's consideration
and recommends approval of the Inmate Health Care Services Management Agreement as
stated above.
PJL/smf
cc:

Anthony Wickersham
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MACOMB COUNTY, MICHIGAN
~"""-....-."'

RESOLUTION
Resolution to:
Extend the Inmate Health Care Services Management Agreement including CPI increase of 3.3%
($19,337.04) to Management Fee per Section 3.0.

~ffi!W@~I
Kathy Vosburg, Chair, Justice & Public Safety Committee
Additional Background Information (If Needed):
Same as above

Committee

Justice & Public Safety

Meeting Date

10-8-13

09/10/2013
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ANTHONY M. WICKERSHAM
OFFICE OF THE SHERIFF
Kent B. Lagerquist
UNDERSHERIFF

August23,2013
Date

Office of County Executive
County of Macomb
One South Main, gth Floor
Mount Clemens, M l 48043

Sheriff Wickersham
REQUEST APPROVAL/ ADOPTION OF

Extension of Inmate Health Care Services Management Agreement
SUBJECT:

Extension of contract for one additional year including CPI increase of 3.3%.

IT IS RECOMMENDED THAT THE EXECUTIVE SUBMIT TO THE BOARD:

Same as above

PURPOSE I JUSTIFICATION:

To continue said contract for services.

FISCAL IMPACT I FINANCING:

An increase of 3.3% in the Management Fee= $19,337.07/year

43565 Elizabeth Rd. • Mt. Clemens, Michigan 48043 • Phone (586) 469-5151 • Fax (586) 307-9621
www.macombsheriff.com
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Extension ofInmate Health Care Services Management Agreement
Sheriff Wickersham

FACTS AND PROVISION/ LEGAL REQUIREMENTS:

N/A

CONTRACTING PROCESS:

This contract was last bid 01/05/11. Current contract term is 09/12/11-09/30/13.

IMPACT ON CURRENT SERVICES (PROJECTS}:

Contract extension requested to continue the provision of healthcare services for jail inmates.

Respectfully submitted,

Signature
Sheriff Wickersham

21 Page
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CONTRACT REVIEW ROUTING FORM
ORIGINATING DEPARTMENT INFORMATION
Department:

Department Leader:

Sheriff's

Anthony Wickersham
Contract Contact Person:

Date:

Contact Phone Number:

Michelle Sanborn (586) 307-9348

08/23/2013

NOTE: Contracts are returned interoffice mail unless specified below:
Ocau

torPickup: #

CONTACT I PROGRAM INFORMATION

Contract I Program Title:

Inmate Health Care Services Management Agreement
.l2 f'verified - SEND TO RISK M ANAGEMENT

D

GRANT

Return By Date:

D Agreement

09/23/13

Rejected - Return to requesting Department

NOTES:

2.

RISK MANAGEMENT-

~ ~~~~~~~~~

.£1' Approved
D

Approved with changes
SEND TO
FINANCE DEPARTMENT

Q)-

J

'

EUl

---"'~-+L-·~_'7:.. . . {1. . (_
. . 3__ ~ isk Management & Safety
Date

g

Approved

D

Approved with changes

ECEIVED

-~

~ ~ AUG2 8 2013
ai-l2

SEND TO
CORPORATION COUNSEL

/7

[: __.. f ..- ( $__

---=-----L~~----

~ M ACOMB COUNTY

~

FINANCE

0

Approved
SEND TOOCE

D

Approved with changes
RETURN TO
CONTRACT MANAGEMENT

5.

OFFICE OF COUNTY EXECUTIVE-

~Approved

(r
D

~

-~

OC Review Req uired

Q) ..

a::

a.

c:~
~CiS

Approved with changes
RETURN TO
CONTRACT MANAGEMENT

EXECUTIVE
OFFICE

""C

·

C119)J3

----~~~~~----

Date

l
0

SEP 0 9 2013

RECEIVED

42

CONTRACT REVIEW ROUTING FORM
ORIGINATING DEPARTMENT INFORMATION
Department Leader:

Department:

Date:

Anthony Wickersha~

Sheriffs
Contact Phone Number:

Contract Contact Person:

08/23/2013

NOTE: Contracts are returned interoffice mail unless specified below:

Michelle Sanborn (586) 307-9348

for Pick Up: #

Dean

CONTACT I PROGRAM INFORMATION
Contract I Program

Ti~e:

GRANT

Inmate Health Care Services Management Agreement
Vendor Number (if known):

Amendment Amount:

09/12/2011
Contract:
~""'

Vendor Disclosure
Form Attached :

D

No

Targeted Committee Date:

09/30/2014

10/01/2013

IE] Yes

605,308.04

Contract End Date:

Amendment Date:

Contract Begin Date:

O
30 5 1

Funding Source- Org Key I Object- (If known):

Total Amended Contract Amount:

19,337.04 $

585,971.00 $

$

DEPT. Code:

Vendor Name:

Correct Care Solutions, LLC
Original Contract Amount:

Q Agreement
D Funded

09/10/2013

If Renewal or Amendment, what terms have changed (if any):

Amendment Number:

New

'X

CPI increase of 3.3% to management fee

Contract Bid:

If not bid out, please explain:

Renewal
'"" Amendment

IE]

Lowest Bid:

IE] Yes

Yes

0

If not lowest bid , please explain:

D No

No

Bid Number:

04-11

How many bidders responded?

Winning bidder Macomb County Enterprise:

5

D Yes
IE] No - Explain:

Contract I Program Synopsis:

Inmate Health Care Services Management Agreement

OTHER CONTRACT INFORMATION

0

CONTRACT REQUIRES SIGNATURE OF COUNTY EXECUTIVE

ONLY. DESIGNEE SIGNATURE WILL NOT BE ACCEPTED.

PLEASE CHECK APPROPRIATE ITEM BELOW (IF APPLICABLE):

D

0

D
D
D
D

[j

1.
2.

3.
4.
5.

$35,000 OR MORE FOR SERVICES, SUPPLIES, MATERIALS, EQUIPMENT OR REAL ESTATE.
$100,000 OR MORE FOR CONSTRUCTION.
AWARDING A CONTRACT MODIFICATION EXCEEDING 10% OF THE ORIGINAL APPROVED CONTRACT AMOUNT.
AWARDING A CONTRACT THAT EXCEEDS 5 YEARS IN LENGTH .

AWARDING A CONTRACT OF
AWARDING A CONTRACT OF

EMPLOYER PAID FRINGE BENEFITS.

6.

COLLECTIVE BARGAINING AGREEMENTS .

7.

INTERGOVERNMENTAL AGREEMENTS AS DEFINED BY CHARTER SECTION

3.1.
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ICCS

CORA ECT CARE

SOLUT IO NS

August 6, 2013
Michelle Sanborn, Jail Administrator
Macomb County Sheriffs Office
43565 Elizabeth Rd
Mt. Clemens, MI 48043
Re: Contract Renewal

Dear Ms. Sanborn:
Correct Care Solutions (CCS) is thankful for the opportunity to renew our contract and have another
year in service to Macomb County Sheriffs Office (MCSO) and our patients there.
Based on discussions with you at our last financial review meeting and per the allowable guidelines
outlined in Section 2.3 of the contract, CCS will apply a 3.3% increase to ou Management Fee
effective October 1, 2013 for the new contract year. The 3.3% increase was derived from the
Consumer Price Index (CPI) increase for Medical Care in your local area. Supporting
documentation for the CPI percentage is attached. Application of the 3.3% increase results in a new
Managem ent ree of $605,309 for the coming contract year.
Additionally, CCS agrees to continue its pricing guarantee per section 2.1 in the contract, which
stipulates that if costs exceed $5,780,000 then CCS will refund the first $40,000 from its
management fee. Thereafter, CCS and MCSO will share equally additional expenses up to $120,000,
with each party responsible for up to $60,000.
Based on the agreed to Operating Budget of $4,489,113 ;1nd the Management Fee of $605,309, your
total monthly invoice will be $424,535, with a reconciliation to actual costs made on a quarterly
basis as outlined in Section 2.2 of the contract.
This budget is inclusive of the attached staffing matrix, approved and effective as of July 1, 2013.
If you have any questions, I welcome you to contact me. To indicate your agreement with these
terms, please provide countersignature below and email or fax back to Gina Rose
(groseavcorrectcaresolutio ns.com ; fax 615-324-5731).
And as always, thank you for the opportunity to partner with MCSO!

.}f: 3~ve
Chief of Institutional Services, Jail Division

Acceptance ofTerms Above: _ _________

Date: _ ______ __

1283 Murfreesboro Road • Suite 500 • Nashville, TN 37217 • 615-324-5750 • F 615-831-5731 • www.correctcaresolutions.com

~
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Chicago, Ill.
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Technical information: (312) 353-1880 • BLSinfoChicago@bls.gov • www.bls.gov/ro5
Media contact:
(312) 353-1138

CONSUMER PRICE INDEX, DETROIT-ANN ARBOR-FLINT- APRIL

2013

The Consumer Price Index for All Urban Consumers (CPI-U) in the Detroit-Ann Arbor-Flint area was
unchanged from February to April, the U.S . Bureau of Labor Statistics repotied today. Regional
Commissioner Charlene Peiffer noted that the energy index was little changed, down 0.1 percent, while
the food index was up 0.3 percent over the bi-monthly period. The index for all items less food and
energy was also unchanged from February to April. Among the indexes within the all items less food
and energy category, prices were higher for apparel and shelter, and lower for medical care. (Data in this
report are not seasonally adjusted. Accordingly, month-to-month changes may reflect the impact of
seasonal influences.)
Over the past 12 months the CPI-U rose 1.3 percent in Detroit. The energy index declined 3.9 percent
over-the-year due to lower prices for gasoline. The index for all items less food and energy rose 2.1
percent over the year.
Chart 1. Over-the-year percent change in CPI-U, Detroit-Ann Arbor-Flint, April 2010-April
2013
Percent change

5.0
All items

4.0
-

All items less food and energy

3.0
2.0
1.0
0.0
-1 .0
-2.0

-3.0 1---+--+-+--+---+--+-+--+---+--+-+--+---t--+--+--+---t--+---!
Apr
'10

Jun

Aug

Oct

Dec

Feb

Apr
'11

Source: U.S. Bureau of labor Statistics.

Jun

Aug

Oct

Dec

Feb

Apr
'12

Jun

Aug

Oct

Dec

Feb

Apr
'13

45

Food
Food prices rose 0.3 percent from February to April, matching the increase over the previous bi-monthly
period. Between the two components of the food index, prices for food at home (groceries) decreased
0.2 percent while prices for food away from home (restaurant, cafeteria, and vending purchases) rose 1.3
percent. Grocery prices increased 0.8 percent from April a year ago, while prices for food away from
home were 1.4 percent higher. From April2012 to April2013, overall food prices rose 1.0 percent.
Energy
The energy index for Detroit saw little change from February to April , down 0.1 percent, after rising 3.9
percent in the previous bi-monthly period. Within the energy category, prices for gasoline and utility
(piped) gas service fell 0.6 percent and 2.8 percent, respectively, from February to April. In contrast,
prices for electricity rose 3.3 percent over the same period.
From April2012 to April2013 , overall energy prices declined 3.9 percent. Prices for gasoline and utility
(piped) gas services prices fell 5.9 percent and 4.9, respectively, over this same period . In contrast,
electricity prices rose 2.0 percent over the year.

All items less food and energy
The index for all items less food and energy was unchanged from February to April. Among the index's
components, prices rose for apparel (3 .4 percent) and shelter (0.2 percent), while prices for medical care
declined 0.4 percent.
Over the year, the index for all items less food and energy rose 2.1 percent. Increases in costs for shelter
(2.4 percent), medical care (3 .3 percent), and apparel (5 .9 percent) were contributing factors.

The June 2013 Consumer Price Index for Detroit is scheduled to be released on July 16, 2013, at
8:30 a.m. (ET).
Table A. Percent Changes in the CPI-U, Detroit-Ann Arbor-Flint, Mich. (not seasonally adjusted)
Percent changes from preceding 2 months
12 mo.
ended
Expenditure Category
2012
2013
Apr.
'13
Apr.
June 1 Aug .
Oct.
Dec.
Feb.
Apr.

I

-0.7

I

-.6

-.1

-.2

.6

.1

.5

.3

1.2

Food

-.6

.0

-.3

.6

.1

.3

.3

1.0

Housing

.0

-1 .0

1.7

.4

-.2

.6

.1

1.7

Apparel

1.1

-2.8

3.8

5.1

.3

-3.7

3.4

5.9

Transportation

4.4

-1 .2

2.0

-.9

-2.6

3.1

-.8

-.5

Medical care

0.5

I

1.2

Food & beverages

0.6

I

-0.8

All items

1.1

0.0

1.3

.5

-.8

1.6

.4

.9

1.6

-.4

3.3

-3.6

.4

-.3

1.9

-2.5

2.3

-.1

1.6

Education & communication

.1

-.3

-.5

1.2

.1

.6

-. 5

.7

Other goods & services

.6

-.7

.4

.1

-.8

-.5

.9

-.6

5.9

-7.2

8.0

-1.8

-5.9

3.9

-.1

-3.9

.0

.1

.5

.8

-.1

.8

.0

2.1

Recreation

Special Indexes
Energy
All items less food & energy
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Technical Note
The Consumer Price Index (CPI) is a measure of the average change in prices over time in a fixed
market basket of goods and services. The Bureau of Labor Statistics publishes CPls for two population
groups: (1) a CPI for All Urban Consumers (CPI-U) which covers approximately 88 percent of the total
population and (2) a CPI for Urban Wage Earners and Clerical Workers (CPI-W) which covers 29
percent of the total population. The CPI-U includes, in addition to wage earners and clerical workers,
groups such as professional, managerial, and technical workers, the self-employed, short-term workers,
the unemployed, and retirees and others not in the labor force.
The CPI is based on prices of food, clothing, shelter, and fuels , transportation fares, charges for doctors'
and dentists' services, drugs, and the other goods and services that people buy for day-to-day living .
Each month, prices are collected in 87 urban areas across the country from about 4,000 housing units
and approximately 26,000 retail establishments--department stores, supermarkets, hospitals, filling
stations, and other types of stores and service establishments. All taxes directly associated with the
purchase and use of items are included in the index.
The index measures price changes from a designated reference date (1982-84) that equals 100.0. An
increase of 16.5 percent, for example, is shown as 116.5 . This change can also be expressed in dollars as
fo I lows: the price of a base period "market basket" of goods and services in the CPI has risen from $10
in 1982-84 to $11.65. For further details see the CPI home page on the Internet at www .bls.gov /c pi and
the BLS Handbook of Methods, Chapter 17 The Consumer Price Index, available on the Internet at
vvww.bls.gov/opub/hom/homch 17 a.htm.
In calculating the index, price changes for the various items in each location are averaged together with
weights that represent their importance in the spending of the appropriate population group. Local data
are then combined to obtain a U.S . city average. Because the sample size of a local area is smaller, the
local area index is subject to substantially more sampling and other measurement error than the national
index. In addition, local indexes are not adjusted for seasonal influences. As a result, local area indexes
show greater volatility than the national index, although their long-term trends are quite similar. NOTE:
Area indexes do not measure differences in the level of prices between cities; they only measure
the average change in prices for each area since the base period.
The Detroit-Ann Arbor-Flint, Mich. consolidated area covered in this release is comprised of Genesee,
Lapeer, Lenawee, Livingston, Macomb, Monroe, Oakland, St. Clair, Washtenaw, and Wayne Counties
in Michigan.
Information in this release will be made available to sensory impaired individuals upon request. Voice
phone: (202) 691-5200; Federal Relay Service: (800) 877-8339.

-3-
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Consumer Price Index for All Urban Consumers (CPI-U): Indexes and percent changes for selected periods

Detroit-Ann Arbor-Flint, Ml

(1982-84=100 unless otherwise noted)

Indexes
Item and Group

Feb.
2013

Mar.
2013

Percent change fromApr.
2013

Apr.
2012

Feb.
2013

Mar.
2013

Expenditure category

All items ........................................
Al l items (1967=100) ................ .. . .

218.893
650.642

218.904
650.673

1.3

0.0

Food and beverages ..... .... ..... .........
Food ... ...... ...... ..... ... .................. ........ .
Food at home .
..... ... .. ... .•
Food away from home .................. .................. .. .
Alcoholic beverages .......................... .

211.587
211.794
206.995
2 18.517
203.308

212.185
212.440
206.566
221.298
203.051

1.2
1.0
.8
1.4
3.7

.3
.3
-.2
1.3
-.1

Housing
............... ..... ..
Shelter ................................................................. .
Rent of primary residence 1 .................................... .. ....... ..
Owners' equivalent rent of residences 1 ......................... ..
Owners' equivalent rent of primary residence 1
Fuels and utilities .
Household energy ................... ...
Energy services 1 ........................ ..
Electricity 1
Utility (piped) gas service 1
Household furnishings and operations .

195.174
215.977
218.277
215.613
215.613
242.822
196.292
198.141
212.273
171.113
122.924

195.424
216.498
217.835
216.099
216.099
244.191
197.585
199.577
219.206
166.372
121 .220

1.7
2.4
2.6
2.1
2.1
.3
-1.1
-.9
2.0
-4.9
-.7

.1
.2
-.2
.2
.2
.6
.7
.7
3.3
-2.8
-1.4

Apparel .

117.397

121.365

5.9

3.4

Transportation
Private transportation . ............................... ............. ..
Motor fuel
Gasoline (all types) .
Gasoline, unleaded regular 3 . .
Gasoline, unleaded mid grade 3 4 ....................... . .
Gasoline, unleaded premium 3 .............................. .

252.885
251.163
327.187
326.462
336.239
361.297
301.767

250.861
249.266
324.832
324.522
334.568
360.062
295.969

-.5
-.5
-5.9
-5.9
-5.9
-5.9
-5.7

-.8
-.8
-.7
-.6
-.5
-.3
-1.9

Medical care .

387.252

385.532

3.3

-.4

Recreation 5 .

118.683

118.573

1.6

-.1

Education and communication 5

140.265

139.615

.7

-.5

Othe r goods and services

395.490

398.987

-.6

.9

218.893
181.974
165.405
206.704
118.050
257.654

218.904
182.147
165.399
206.900
117.856
257.512

1.3
-.3
-1 .1
-1.5
-.3
2.3

0
.1
.0
.1
-.2
-.1

212.163
223.333
167.068
209.999
206.783
316.319
248.357
259.328
217.107
218.606

212.240
223.137
167.056
210.380
206.960
315.332
248.282
258.993
217.154
218.547

1.1
.8
-.9
-.3
-1.3
2.3
2.2
-3.9
1.9
2.1

.0
-.1
.0
.2
.1
-.3
.0
-.1
.0
.0

206.787

217.076
218.897
216.046
216.046
198.419
200.347
216.752
170.674

332.851
332.417
342.562
368.764
304.618

-0.1

-.3

-.5
.0

.0
-.4
-.4
1.1
-2 .5

-2.4
-2.4
-2.3
-2.4
-2.8

Commodity and service group

All items.
Commodities .
.. ..... ... .................................................. .
Commodities less food and beverages
Nondurables less food and beverages .
Durables .
Services.
Special aggregate indexes

All items less medical care .
All items less shelter ..
Commodities less food .......... ...... .. .
.. ............... .
Nondurables .
Nondurables less food .. .... .. ................. ...... .. .. ..... .
....... ....... ...
Services less rent of shelter 2
Services less medical care services ............... ...... .
.................... ........ ............. ... ..
Energy .
Al l items less energy ............... ........ .................... ..
Al l items less food and energy ............... ..

263.097

-1.6

1 This index series was calculated using a Laspeyres estimator. All other item stratum index series were calculated using a geometric means
estimator.
2 Index is on a December 1982=100 base.
3 Special index based on a substantially smaller sample.
4 Indexes on a December 1993=100 base.
5 Indexes on a December 1997=100 base.
· Data not available .
NOTE: Index applies to a month as a whole, not to any specific date.
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HSA (Contract Administrator)
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8
Director of Nursing
8
8
Medical Director*
8
8
Midlevel Practitioner (NP/PA)*
8
8
8
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20
20
RN
!LPN
36
24
8
8
iMedical Records Clerk
10
jDentist
10
[Dental Assistant
[Psychiatrist
8
[Mental Health Director
8
8
16
16
[MSW
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124
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20
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40
96
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12
24

12
24

84
228

2.10
5.70

312

7.80

1,072

26.80

4

8
20
36
8
10
10
8

16

8
20
36
8

8
8
16

760

[TOTAL HOURS/FTE-Day
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[RN
1'-PN
[TOTAL HOURS/FTE-Ni(Jht
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12
36

'

LtJ:nt."1:

12
36

12
36

~"·:<>:··
12
36

12
36

[TOTAL HOURS/FTE per week

*May substitute (1) hour of physician ·

for (2) hours of mid-level pratitioner time, as necesssary with client approval

1.00
1.00
1.00
0.50
1.00
3.10
5.40
1.00
0.50
0.50
0.60
1.00
2.40
19.00
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INMATE HEALTH CARE SERVICES MANAGElvfENT AGREEMENT
BETWEEN
CORRECT CARE SOLUTIONS, LLC
AND
MACOMB COUNTY, MICIDGAN
FOR THE MACOMB COUNTY JAIL
This Inmate Health Care Services Management Agreement ("Agreement") is made and
entered into this 1st day of October, 2011, between Correct Care Solutions, LLC (hereinafter
"CCS"), a limited liability company organized undJr the laws of the State of Kansas, 3343
Perimeter Hill Drive, Suite 300, Nashville, 1N 37211; and the County ofMacomb (hereinafter
"the County"), a political subdivision of the State of Michigan.
·
RECITALS
WHEREAS, the County desires to provide quality health care to individuals placed, held,
or detained in the Macomb County Jail or the Juvenile Justice Center or for whose health care
services Macomb County is otherwise financially liable, in accordance with applicable law; and
WHEREAS, the County issued RFB-04-11 for Inmate Healthcare Services Management
("RFP"); and
WHEREAS, CCS is in the business of administering correctional health care services and
submitted a proposal in response to the RFP; and
WHEREAS, the County issued notice of award to CCS pursuant to the RFP, and the
parties have negotiated the terms under which CCS will provide services to the County and have
developed this Agreement to govern services associated with the Macomb County Jail and a
separate Agreement to govern services associated with the Macomb County Juvenile Justice
Center ("Justice Center Agreement");
NOW, THEREFORE, in consideration of the covenants and promises hereinafter made,
the parties hereto agree as follows:
HEALTH CARE SERVICES
1.0

SCOPE OF SERVICES. CCS shall provide comprehensive institutional
healthcare services for the Macomb County Jail ("Facility") according to the
terms and provisions of: a) this Agreement, b) applicable law, c) CCS's Proposal
to Macomb County RFB-04-11 and d) Macomb County RFB-04-11, as amended.
To the extent of any conflict, the documents shall take precedence in the order
listed. Infant care and elective treatments are expressly excluded from the scope
of services. CCS will provide a training program for security staff as requested
covering emergency procedures, first aid, CPR, communicable disease prevention
in conformity with the standard promulgated by the National Commission on

1
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Health Care. CCS will provide emergency medical treatment to Facility staff and
visitors.
CCS will meet the requirements of section Q "Off-Site Care and Utilization
Review" on page 15 of the RFP as follows. The County will have read-only
access to CCS' s electronic records management system ("ERMA"). CCS will
provide a daily emailed census of inpatients to a recipient designated by the
County. CCS will maintain review notes which include the clinical status of the
patient descriptive of daily hospital progress notes. On Monday ofeach week,
CCS will perform retrospective review of weekend admissions/days.
1.1

STAFFING. CCS will maintain the existing staffmg pattern and full time
employee count for approximately ninety .days from the commencement of this
Agreement. Thereafter, CCS will provide staffmg in accordance with Attachment
1 - Staffing Patterns unless otherwise agreed to by the parties in writing. If
County should become dissatisfied with any health care personnel provided by
CCS hereunder, CCS, in recognition of the sensitive nature of correctional
services, will, following receipt of written notice from County of its
dissatisfaction and the reasons thereof, exercise its best efforts to resolve the
problem, and, if the problem is not resolved, remove the individual about whom
the County has expressed a dissatisfaction. CCS will be allowed a reasonable
time to find a qualified replacement.

1.2

HEALTH CARE STAFF PRACTICES. CCS will require its health care staff to
abide by all the laws, rules and regulations that govern the practices and
procedures under which the health care staff is/are licensed and shall act within
the parameters of all applicable ethical and professional standards in providing the
services. CCS will require its health care staff to comply with all administrative
policies adopted by the county to protect the health, safety and welfare of the
Facility's population.

1.3

LICENSING OF HEALTH CARE STAFF. CCS agrees that it, and its health care
staff, at all times during this Agreement, will be properly licensed and/or certified
to provide the services they perform pursuant to this Agreement.

1.4

COMPLIANCE WITH HIPAAJSTATE HEALTH INFORMATION PRIVACY
LAWS. The County, the Facility, and their employees, agents and subcontractors
shall treat inmate health information in a manner consistent with the requirements
of the Health Insurance Portability and Accountability Act of 1996 (HIPAA) for
Protected Health Information (PHI) and the Health Information Technology for
Economic and Clinical Health Act (HITECH), and shall abide by any State and
federal health information privacy laws, to the extent they are applicable. The
County shall implement policies and/or procedures to maintain confidentiality of
health information. CCS assumes liability for any breach of confidentiality that
may occur through the action.or omission ofCCS, CCS's employees, independent
2
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contractors, and anyone directly or indirectly employed by CCS. The County
assumes liability for any breach of confidentiality that may occur through the
action or omission of the County, the County's agents, representatives and
employees.
COMPENSATION
2.0

COSTS. This is a Cost Plus Management Fee Agreement in which all operational
costs of CCS are passed to the County. Attachment 2 - Budget Worksheets
contains anticipated costs to the County for medical care during the first year
(contract year 2011/2012) of this Agreement. These costs include: 1) the
management fee, a fixed amount of $566,156.00, which is paid to CCS for
administering the County's medical care program; and 2) the non-recurring startup cost for the initial term, in an amount not to exceed $69,251.00; and 3) passthrough costs as identified in Attachment 2: Personnel Costs, Pharmacy Costs,
Off-site Expenses and On-site Administrative Expenses. Included in the budgeted
Administrative Expenses is $40,000.00 for purposes of a Contract Monitor. The
parties recognize that the foregoing pass-through costs in this section above may
vary subject to inmate needs and the actual cost .o f these items.

2.1

PRICING GUARANTEE. If the total costs incurred under this Agreement for the
first year exceed $5.78 million, CCS will refund the excess amount from its
Management Fee up to a total of $40,000.00. Thereafter, CCS and the County
will share equally additional excess expenses up to $120,000.00, with each party
responsible for up to $60,000.00. On or around ninety (90) days prior to the
anniversary date of this Agreement, the parties will meet to mutually determine
the appropriate pricing guarantee for the second year budget estimate. Any
similar pricing guarantee during the option year(s) shall be determined in the
same manner.

2.2

PAYMENT TO CCS. On the 1st of each month, CCS will submit an invoice to
the County for 1/12th of the management fee and for the costs that are estimated
to be incurred during the month. The County will make payment to CCS within
fifteen days of the date of invoice. On a quarterly basis, CCS will true up
invoices with actual costs for that quarter and submit an adjusted invoice to the
County. If actual costs exceeded payments, the County will pay any balance to
CCS within 45 days of the date of invoice. If payments exceeded actual costs,
CCS will issue a credit to the County in the next monthly invoice.

2.3

FEE ADJUSTMENT. Following the initial year of this Agreement, the
management fee will be adjusted for the second year based upon negotiations
between the parties, but not to exceed an increase of 3.5% of the management fee
for the previous year. Adjustments for any option year will be made in
accordance with section 3.0. Should there be a change, including but not limited
to a significant increase or decrease in population or a change in applicable law or
regulation, that materially impacts operations such that a change in the
3
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management fee is warranted, either party will have the option to seek a
commensurate change in the fee terms and the parties agree to negotiate such
change in good faith.
TERM AND TERMINATION
3.0

TERM. The term of this Agreement shall be for a period from October 1, 2011,
to September 30, 2013, unless this Agreement is otherwise terminated in
accordance with this Agreement. The contract may be extended at the option of
the County for a 12 month period beginning October 1, 2013 through September
30, 2014 and a separate second extension for another 12 month period beginning
October 1, 2014 through September 30,2015. If the first option is exercised, then
the management fee pricing for that contract year (October 1, 2013 thru
September 30, 2014) will be based upon the management fee of the immediately
previous year of the contract plus/minus an adjustment equal to the change in the
index rate from the end of September 2012 to the end of September 2013, not to
exceed 3.75%. If the contract is extended by the County for the second renewal
year (October 1, 2014 through September 30, 2015), then the management fee
pricing will be based upon the management fee of the immediately previous year
of the contract plus/minus an adjustment equal to the change in the index rate
from the end of September 2013 to the end of September 2014, not to exceed
3.75%.
.
The "index rate" means the rate of annual percentage increase or decrease,
rounded to the nearest one quarter percent, as computed and published by the
United States Department of Commerce, Bureau of Economic Analysis.

3.1

TERMINATION FOR LACK OF APPROPRIATIONS. It is understood and
agreed · that this Agreement shall be subject to annual appropriations by the
·County.
3.1.1 Recognizing that termination for lack of appropriations may entail
substantial costs for CCS, the County will act in good faith and make every effort
to give CCS reasonable advance notice of any potential problem with fim.ding or
appropriations.
3.1.2 If future funds are not appropriated for this Agreement, and upon
exhaustion of existing funding, the County may terminate this Agreement without
penalty or liability, by providing a minimum of thirty (30) days advance written
notice to CCS. The County will be liable for payment to CCS for any services
rendered prior to the effective date of termination.

3.2

TERMINATION DUE TO CCS'S OPERATIONS. The County reserves the right
to terminate this Agreement immediately upon written notification to CCS in the
event that CCS discontinues or abandons operations, is adjudged bankrupt, or is
reorganized under any bankruptcy law. Both parties agree that termination under
4
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this provision will be considered without cause.
3.3

TERMINATION FOR CAUSE. This Agreement may be terminated for cause
under the folloWing provisions:
3.3.1 TERMINATION BY CCS. Failure of the County to comply with any
provision of this Agreement shall be considered grounds for termination of this
Agreement by CCS upon thirty (30) days advance written notice to the County
specifying the termination effective date and identifying the non-compliance.
Upon receipt of the written notice, the County will have ten (1 0) days to cure the
non-compliance. If the County cures the non-compliance to the satisfaction of
CCS, the thirty (30) day notice will become null and void, and this Agreement
will remain in full force and effect. Termination under this provision will be
without penalty to CCS.
3.3.2 TERMINATION BY COUNTY. Failure of CCS to comply with any
provision of this Agreement shall be considered grounds for termination of this
Agreement by the County upon thirty (30) days advance written notice to the CCS
specifying the termination effective date and identifying the non-compliance.
Upon receipt of the written notice, CCS will have ten (10) days to cure the noncompliance. If CCS cures the non-compliance to the satisfaction of the County,
the thirty day notice will become null and void and this Agreement will remain in
full force and effect. Termination under this provision will be without penalty to
the CoWlty.

3.4

TERMINATION WTIHOUT CAUSE. Either party may, without prejudice to
any other rights it may have and without penalty or liability, terminate this
Agreement for their convenience, for any reason and without cause by giving one
hundred twenty (120) days advance written notice to the other party.

3.5

COMPENSATION UPON TERMINATION. If any of the above termination
clauses are exercised by any of the parties to this Agreement, the County will pay
CCS for all services rendered by CCS up to the date of termination of the
Agreement regardless of the County's failure to appropriate funds.

3.6

COPIES OF RECORDS. During the term of this Agreement, CCS owns all inmate
medical records. Upon termination or expiration of the Agreement for any reason
and thereafter, with respect to any third-party claims related to this Agreement,
ownership of the medical records will transfer to the County, and the County will
ensure that CCS will be timely provided with copies of any needed medical records
for purposes of providing a defense for either the County or CCS. If medical
services have been transitioned to anqtlJ_er provider, the County will require that
provider to cooperate with CCS in obtaining copies of records related to the
claim. This provision will survive the termination or expiration of this Agreement.

5
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LIABILITY AND RISK MANAGEMENT
4.0

INSURANCE COVERAGE. CCS will procure and maintain during the term of
this Agreement, the following coverage and limits of insurance:
4.0.1

MEDICAL MALPRACTICE/PROFESSIONAL LIABILITY. Medical
Malpractice/Professional Liability insurance in an amount not less than
$1,000,000 per occurrence and $3,000,000 in the aggregate. CCS shall
not commence work pursuant to this Agreement until it has obtained such
insurance and has provided the County with proof of such insurance.

4.0.2

COMPREHENSIVE GENERAL LIABILITY. Comprehensive General
Liability insurance, including coverage for bodily injury, wrongful death,
personal injury, property damage, contractual liability, civil rights liability
and products/completed operations liability. The minimum acceptable
limits of liability to be provided by such insurance shall be as follows:
$1,000,000 per occurrence and $3,000,000 in the aggregate.

4.0.3

WORKERS' COMPENSATION. Workers' Compensation coverage fully
insuring its employees as required by applicable state law. Said insurance
will be obtained from an insurance company which is authorized to do
business in the State of Michigan.

4.0.4

CARRIER APPROVAL. CCS's insurance carrier and the format of
certificates for CCS 's insurance coverage at the time of execution of the
contract are approved and deemed compliant with this Agreement.

4.1

PROOF OF INSURANCE. CCS will provide the County proof of professional
liability or medical malpractice coverage for CCS' s Health Care Staff, employees,
agents and subcontractors, for the term services are provided under this
Agreement. CCS will not be responsible for covering subcontractors under its
own policy if the subcontractor provides its own coverage in the requisite amount.
CCS will promptly notify the County of any notice it receives of each change in
coverage, reduction in policy amounts or cancellation of insurance coverage.

4.2

INDEMNIFICATION. CCS will indemnify the County, the Macomb County
Sheriffs Department, the Macomb County Jail, the Juvenile Justice Center and
their officers, agents, servants and all employees from all claims, actions,
omissions, lawsuits, damages, judgments, charges, expenses or liabilities,
excluding attorney's fees and court costs, arising out of the negligence or willful
misconduct of CCS and its officers, agents, servants, employees or subcontracted
staff. CCS and County may agree to related defenses to be asserted, as well as
management of the case if both parties retain their own counsel. Settlement
decisions may be made solely by CCS without final approval by the County if such
settleJIJ.ent decision results in the dismissal of all claims made against the County
and its employees and results in a settlement with prejudice and without cost to the
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County. The County retains its right to select its O'Wll counsel at its own expense in
defense of any claim filed, whether or not CCS is responsible to indemnify the
County of any judgments rendered against it. CCS will defend itself and the County,
if the County approves of such joint representation against any such claims brought
or actions filed. CCS will provide the County a full copy of any claim or action
within three (3) business days upon receipt. CCS will also disclose to the Connty
within two weeks, any Letters of Intent received from claimant representation that
could result in litigation. Nothing herein is intended to waive or forego any
defenses that may be available to CCS or the Connty, including but not limited to
sovereign immunity. Nothing in this Agreement will require CCS to indemnify or
hold harmless the County from liability for the negligent or v.rrongful acts or
omissions of the County or its officers, agents, servants or employees. The
obligations under this Section will survive the termination of this Agreement.
MISCELLANEOUS
5.0

INDEPENDENT CONTRACTOR STATUS. It is the express intent of the parties
that this Agreement will not create an employer-employee relationship. CCS, its
agents, consultants, subcontractors, independent contractors, or representatives,
and any employees of CCS will not be deemed to be employees of the County and
employees of the County will not be deemed to be employees of CCS. Neither
CCS, its employees, agents, consultants, subcontractors, independent contractors,
or representatives, nor the County's employees shall be entitled to any salary or
wages from the other party or to any benefits made to their employees, including
but not limited to overtime, vacation, retirement benefits, workers' compensation,
sick leave or injury leave. CCS shall also be responsible for maintaining workers'
compensation insurance, unemployment insurance for its employees, agents,
consultants, subcontractors, independent contractors, and representatives, and for
payment of all federal, state, local and any other payroll taxes with respect to its
employees', agents', consultants', subcontractors', independent contractors', and
representatives' compensation.

5.1

EQUAL EMPLOYMENT OPPORTUNITY. In connection with the carrying out
of the activities provided herein, CCS, its agents, consultants, subcontractors,
independent contractors, or representatives will not discriminate against any
client, inmate, independent contractor, employee or applicant for employment, or
any other person on the basis of race, color, · religion, sex, disability, national
origin, age, marital status or receipt of public assistance.

5.2

ASSIGNJ\1ENT. No party to this Agreement may assign or transfer this
Agreement, or any part thereof, without the Mitten consent of the other party.

5.3

RECORDS AVAILABILITY. Any requirement of records disclosure under this
Agreement will be subject to all applicable confidentiality provisions set forth in
law, regulation, privilege or ethical rule.

7
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5.4

NOTICES.
Any notice of termination, requests, demands or other
communications under this Agreement will be in writing and will be deemed
delivered: (a) when delivered in person to a representative the parties listed
below; (b) upon receipt when mailed by first-class certified mail, ·return receipt
requested, addressed to the party at the address below:
·
If for CCS:
Correct Care Solutions
3343 Perimeter Hill Dr., Suite 300
Nashville, TN 37211
Attn: Leilani Boulware,
General Counsel

If for County:
Michelle Sanborn
43565 Elizabeth Road
Mt. Clemens, MI 48043

with a copy to:
George Brumbaugh
1 South Main, 8th Floor
Mt Clemens, MI 48043
5.5

GOVERNING LAW. This Agreement shall be governed by and construed in
accordance with the laws of the State of Michigan without regard to the conflicts
oflaws or rules of any jurisdiction.

5.6 · COUNTERPARTS. This Agreement may be executed in several counterparts,
each of which will be considered an original and all of which will constitute but
one and the same instrument.
5.7

ENTIRE AGREEMENT. This Agreement including the docmnents referenced
and incorporated herein represents the totality of the parties' agreement and
supersedes any other documents or verbal discussions. The terms can be changed
only by written agreement signed by both parties. CCS and the County hereby
agree that all the terms and conditions of this Agreement shall be binding upon
themselves, and their heirs, administrators, executors, legal and personal
representatives, successors, and assigns.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed as their
official act by their respective representative, each of whom is duly authorized to execute the
same.

AGREED TO AND ACCEPTED AS STATED ABOVE:

County of Macomb, Michigan

Correct Care Solutions

By:

By: Jerry Boyle
President and Chief Executive

r.

D&e:___7_r_~~7-~_fi

_________
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ATTACHMENT 1- STAFFING

Main Jail Staffing

40

LPN

24

24

24

24

Medical Records Clerk

16

16

16

16

16

8

8

8

8

10

10

10
8

8

8

8

24

24

40

1.00

168

4.20

40

1.00

20

0.50

24

0.60

40
96
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Attachment 2
Main Jail
Year 1 Costs

%

$2,480,602

42.1%

Travel

$25,930

0.4%

Insurance

$95,520

1.6%

On-Site Professional Fees

$14,112

0.2%

Other On-Site

$58,800

1.0%

$518,400

8.8%

$69,776

1.2°/o

$1,890,524

32.1%

$104,744

1.8%

$5,258,408

89.2%

$566,156

9.6%

$69,251

1.2%

Wages & Benefits

Pharmacy
Supplies
Oft-Site Services
Other Expenses

Direct Expense:
Management Fee:
Total Start-Up Costs
Total Year One Expense:

$5,893,815

:100.0°{Q

. ..
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Macomb County Jail, Ml
Trended Budgeted Expense Statement
For the Twelve Months Ending September 30 , 2013

OCT 2012

Wages & Benefits
Travel
Insurance
On-Site Professional Fees
Pharmacy
Other On-Site

Supplies
Off-Site Services
Other Expenses

Note 1
Note 2
Note 3
Note 1
Note4
Note 5
Note 5
Note 6
Note 7

Management Fee

Note 8

194,587
2,131
9,119
15,803
28,490
6,270
5,494
155,386
9,353

DEC 2012

194 ,260
2,202
9,423
16,329
29,440
6,479
5,677
160,565
9,665

JAN 2013

FEB 2013

MAR 2013

201,193
2,202
9,423
16,329
29,440
6,479
5,677
160 ,565
9,665

174,058
1,989
8,511
14,749
26,591
5,852
5,128
145,026
8,730

192.386
2,202
9,423
16,329
29,440
6,479
5,677
160,565
9,665

440,975

390,635

432,167

APR 2013

183,762
2,131
9, 11 9
15,803
28,490
6,270
5,494
155,386
9,353

426,634

434,042

415,808

192,580
2,202
9,423
16,329
29,440
6,479
5,677
160,565
9,665

JUN 2013

181 ,247
2.131
9,119
15,803
28,490
6,270
5,494
155.386
9,353

JUL 2013

189,975
2,202
9,423
16,329
29,440
6,479
5,677
160,565
9,665

AUG 2013

185,690
2,202
9,423
16,329
29,440
6,479
5,677
160,565
9,665

SEP 2013

185,018
2,131
9,119
15,803
28,490
6,270
5,494
155,386
9,353

Total

2,262,447
25,930
110,950
192,264
346 ,632
76,288
66,846
1,890,524
113,800

PriorYear
Variance
%
Dec (Inc) from PY Variance
Budget

2,480,802
25,930
95,520
14,112
518,400
58,800
69,776
1,890,524
104,744

432,362

413,294

429,757

425,472

417,064

5,085,681

5,258,408

49,767

44, 951

49,767

48,162

49,767

48,162

49,767

49,767

48,162

49,767

48,162

49,767

585,971

566,156

477,239

471,585

483,809

489,137

440,402

480,329

465,576

482,129

461,456

479,524

473,634

466,832

5,671,652

5,824,564

Basis for calculations:
Note 1: See Staffing Budget tab. Note that Staffing Budget tab is based off of new proposed staffing matrix.
Note 2: Sa me as first year's budget due to most of first year's travel being classified to the sta rt- up budget .
Note 3: Used 8 month {Oct- May) actual trend increased by 10% for increase in policy effective 10/ 1. Also, added $ 18 ,0 00 budget for legal expense.
Note 4: Used 8 month (Oct - May) actual trend increased by 60% for unpredictability in the number of HIV patie nts, etc.
Note
Note
Note
Note

MAY 2013

218,155
(15,430)
(178,152)
171,768
(17,488)
2,930
(9,056)

8.8%
0.0%
-16.2%
-1262.4%
33.1%
-29.7%
4.2%
0.0%
-8.6%

------------------- -------------------- ------------------ -------------------- -------------------- ------- --------- -------------------- -------------------- -------------------- ------------------------------------ ------------------- ------------------- ----------- ------------···------- ·--------427,472

DIRECT EXPENSE

TOTAL EXPENSE

187,690
2,202
9,423
16,329
29,440
6,479
5,677
160,565
9,665

NOV 2012

5: Used 8 month (Oct- May) actual trend increased by 10%.
6: Same as first year's budget due to lack of historical payments at this lime (i.e. BCBS slow to send payment data).
7: Used 8 month (Oct- May) actual trend for most expenses. Kept contract monitor and travel expense budget similar to last year.
8: Increased by 3.5% .

172,727

3.3%

(19,815)

-3.5%

152,912

2.6%
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COUNTY OF MACOMB
VENDOR DISCLOSURE FORM

Mark A . Hack el
Coun ty ExPcutive

The Macomb County ethics ordinance requires vendors of the County to complete and file a
disclosure statement, the purpose of which is to disclose any financial relationships or other conflicts
of interest that may exist between vendors and employees or elected officials (or their appointees) of
the County . Once filed, the disclosure form does not need to be updated unless there is a change in
circumstance that would cause the answer to any of the questions to change, at which time an
amended disclosure form must be filed. Filing of the disclosure form is considered a condition of
payment
Vendor Number (If Know n):

Ve ndor Name:

Vendor Phone Number:

I

Correct Care Solutions, LLC.
Street Address:

(615) 394-5205

Is~~

City :

3343 Perimeter Hill Dr., Suite #300 Nashville

I c;~211
Zip

1. Does the vendor currently employ a relative of any employee , elected official or appointee of an
elected official of Macomb County? Relative is defined as husband or wife , father or mother, son
or daughter, brother or sister, uncle or aunt, first cousin, nephew or niece , great uncle or great
aunt, grandfather or grandmother, grandson or granddaughter, father-in-law or mother-in-law, sonin-law or daughter-in-law, brother-in-law or sister-in-law, stepfather or stepmother, stepson or
stepdaughter, stepbrother or stepsister, half-brother or half-sister, the parents or grandparents of
the individual's fiancee.
DYES
NO

IX!

If yes , please answer the following :

2.

A.

Name of County employee or elected official (or appointee):

B.

County Position/Title:

C.

County Department or Agency:

Does any employee or elected official of Macomb County have an interest in the vendor
organization in any capacity, either compensated or non-compensated:

DYES
If yes, please answer the following :

r-

1

officer

director

~~ --- ~ member

Il l employee

D

partner

li·-- ~

contractor

I l beneficiary

A.

Name of County employee or elected official (or appointee):

B.

County Position/Title:

C.

County Department or Agency:

D.

Position/Title with Vendor:

trustee
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Correct Care Solutions. LLC

3. Does any current employee or elected official of Macomb County have legal or beneficial
ownership of 10% or more of the outstanding stock of the vendor organization?

OvEs

~NO

If yes, please answer the following :

4.

A.

Name of County employee or elected official (or appointee):

B.

County Position/Title:

C.

County Department or Agency:

D.

%of Ownership of Vendor Organization:

In the last five calendar years, has the vendor failed to perform or otherwise deliver on the terms
of a contract or agreement with Macomb County, or any other public entity, including suspensions
or debarments?

DYES

DNa

If yes, please provide further explanation:

I hereby certify that the information included on this form is complete, true and accurate to the best
of my knowledge and belief. I understand that either myself or the organization to which this form
applies may be subject to sanctions and/or penalties as set forth in the ethics ordinance if any
information has been falsified or omitted.

Chris Bove

Chief of Institutional Services, Jail Division

Name (Please Print)

Title

August 23, 2013
Date

PLEASE RETURN THE COMPLETED FORM TO:

Macomb County Finance Department
ATTN: Vendor Dis~losure
120 North Main, 2n Floor
Mount Clemens, MI 48043
0612512013 Rev. 2
Page 2

63

Macomb County Executive
Mark A. Hackel
Mark F. Deldin
Deputy County Executive

To:

David Flynn, Board Chair

From: Pamela J. Lavers, Assistant County Executive

f{--

Date:

September 10, 2013

RE:

Agenda Item -Juvenile Justice Center, Sound Counseling Contract

Attached you will find documentation and a resolution from Juvenile Justice Center Director,
Rhonda Westphal, to approve a 3-year contract for Sound Counseling to provide professional
counseling services for the residential treatment programs operated by the Macomb County
Juvenile Justice Center.
This recommended action is to award a 3-year contract to Sound Counseling for a total cost of
$739,400.
The Executive Office respectfully submits this agenda item for the Commission's consideration
and recommends approval of the Sound Counseling contract as stated above.

PJL/smf
cc:

Rhonda Westphal
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MACOMB COUNTY, MICHIGAN

RESOLUTION
Resolution to:
Approve a 3 year contract for Sound Counseling to provide professional counseling services for the
residential treatment programs operated by the Macomb County Juvenile Justice Center

Rhonda Westphal, Juvenile Justice Center Director Kathy Vosburg, Chair,JPS Committee

Additional Background Information (If Needed):

Committee

Justice and Public Safety (JPS)

Meeting Date

10-8-13

09/10/2013

~fil'

~

.

it,C:O,. nGP.~

MACOMB COUNTY JUVENILE JUSTICE CENTER
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400 N. Rose + Mount Clemens, Michigan 48043
Phone : (586) 469-5375 + Fax: (586) 469-0815

.<

Mark A. Hackel

Charles Seidelman
Director

County Executive

August 19, 2013
Date

Office of County Executive
County of Macomb
One South Main, gth Floor
Mount Clemens, Ml 48043

Macomb County Juvenile Justice Center
REQUEST APPROVAL/ ADOPTION OF

Approval of Professional Counseling Service Contract
SUBJECT:

Juvenile Justice Center Professional Counseling Services

IT IS RECOMMENDED THAT THE EXECUTIVE SUBMIT TO THE BOARD:

The JJC asks that the County Executive submit to the Board of Commissioners the proposed 3-year
contract with Sound Counseling to provide professional counseling services to youth placed in the
center's residential treatment programs.

PURPOSE I JUSTIFICATION:

The purpose of this recommended action is to award a 3-year contract to Sound Counsel for a total
cost of $739,440 .

FISCAL IMPACT I FINANCING:

The proposed contract with Sound Counseling will be 3 yea rs in duration costing a total of 739,440.00,
with annual cost of 246,490. The proposed contract will be funded from the County Child Care
Fund/Juvenile Justice Center, and cost shared with the State of Michigan The costs associated with
the proposed contract were addressed/proposed in the budget process. The Fund is 292, the Key
29214662, the line item is 80111 CS-Agency.
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Approval of Professional Counseling Service Contract
Macomb County Juvenile Justice Center

FACTS AND PROVISION/ LEGAL REQUIREMENTS:

CONTRACTING PROCESS:
The Juvenile Justice Center contacted and worked with Purchasing to initiate the competitive bid process. With the assistance of Purchasing a
Request for Proposal (RFP) was completed and posted on the Michigan Inter-Governmental Trade Network (MITN} website as Bid #29-13. Bids
were received from Nova Psychological Services, Transformed Leaders and Sound Counseling. Nova and Sound Counseling were selected for
interview. Transformed Leaders was excluded due to the non-competitive bid. The bid review panel consisted of the JJC Director, Chuck
Seidelman and Juvenile Division Director, Nicole Faulds. Mr. Seidelman and Ms. Faulds interviewed Nova and Sound Counseling were asked
10 questions and the interviewers utilized a scoring system to evaluate both. Mr. Seidelman and Ms. Faust unanimously determined that Sound
Counseling scored equal or higher in all areas. Though not the lowest bid Sound Counseling was selected based on several factors : interview
scores were equal or higher than Nova, Sound Counseling is based in Macomb County, Sound Counseling has provided the JJC with 6 years of
proven services and the qualifications of therapists provided by Sound Counseling have years of experience working in residential programs.

IMPACT ON CURRENT SERVICES (PROJECTS):

Sound Counseling has provided the Juvenile Justice Center with counseling services for the last 6
years. The approval of the proposed contract will ensure the uninterrupted continuation of services.

Respectfully submitted,

"Rh l')nc/"'" "'ies+rh?l I
Macomb County Juvenile Justice Center

21Page
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CONTRACT REVIEW ROUTING FORM
Department Leader:

ORIGINATING DEPARTMENT INFORMATION
Department:

Juvenile Justice Center

Rhonda Westphal
Contract Contact Person:

Date:

Contact Phone Number:

08/19/2013

NOTE: Contracts are returned interoffice rnail unless specified below:

Rhonda Westphal (586) 465-9162

Dcau

for Pick Up: #

CONTACT I PROGRAM INFORMATION
GRANT

Contract I Program Title:

Return By Date:

DAgreement
Funded

~erified - SEND TO RISK MANAGEMENT

D

09/30/2013

Rejected - Return to requesting Department

NOTES:

2.

RISK MANAGEMENT-

i ~~~!E~~!E~

.[::YAp proved

D

~a.

Approved with changes

f'"·

-E
c m

AUG 2 7 2013

Q)-

Ern

SEND TO
FINANCE DEPARTMENT

~

c.

Risk

Management & Safety

Q)

Date

0

·5J, Approved

~ RECEIVED

D

~~

·~

Q)

Approved with changes
/)

'1~ -~- f ~

SEND TO
CORPORA T/ON COUNSEL
ature

Approved
SENDTOOCE

D

Approved with changes
RETURN TO
CONTRACTMANAGEMEN ~~~~~~~~~~~
Authorized Sig ature

~Jk§J.1JQ.WJI#f4M46M
/~/.proved
;

BOG Review Required

D

Approved with changes
RETURN TO
CONTRACT MANAGEMENT

..

..

Q)-

AUG2 8 2013

Ern

~

---------- t3

U

1
I
....

MACOMB COUNTY
FINANCE
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CONTRACT REVIEW ROUTING FORM

Ma rk A. Hocke l
County Ext>eu:ive

ORIGINATING DEPARTMENT INFORMATION
Department Leader:

Department:

Date:

Juvenile Justice Center

Rhonda Westphal
Contract Contact Person :

Contact Phone Number:

08/19/2013

NOTE: Contracts are returned interoffice mail unless specified below:

Rhonda Westphal (586) 465-9162 Ocau

for Pick Up: #

CONTACT I PROGRAM INFORMATION
Contract I Program Title:

GRANT

Professional Counseling Services
Vendor Number (if known):

Vendor Name:

V16634

Sound Counseli ng

Original Contract Amount:

Amendment Amount:

$

Amendment Date:

Contract Begin Date:

r'"'
~

0

Funded

DEPT. Code:

D Yes

~ No

Funding Source- Org Key I Object- (If known) :

2921466280 111

739,440.00

Contract End Date:

10/01/2013
Contract:
X' New

Agreement

Vendor Disclosure
Form Attached:

Total Amended Contract Amount:

739,440.00 $

$

0

Targeted Committee Date:

09/30/2016

09/10/2013

If Renewal or Amendment , what terms have changed (if any):

Amendment Number:

Renewal
Amendment

Contract Bid:

Lowest Bid:

If not bid out, please explain :

D Yes

~Yes

0

D No

How many bidders responded?

Bid Number:

# 29-13

No

If not lowest bid , please explain:

Sound Counseling is based in Macomb
County. Sound Counseling scored equal

Winning bidder Macomb County Enterprise:

IEJ

3

Yes
D No - Explain:

Contract I Program Synopsis:

To provide professional counseling services for the post dispositional programs at the Juvenile
Justice Center. To provide a maximum of 120 hours per week (3 FTE's) of effective therapeutic
intervention by Michigan licensed Masters level therapists counselors for the residential treatment
programs operated by the Macomb County Juvenile Justice Center. Therapists will have a minimum
experience of 150 hours in group counseling using cognitive behavioral therapy, advanced training
in the treatment of adolescent sexual offenders, and drug/alcohol abuse co-occurring with mental
illness and delinquency.

OTHER CONTRACT INFORMATION

0

CONTRACT REQUIRES SIGNATURE OF COUNTY EXECUTIVE

PLEASE CHECK APPROPRIATE ITEM BELOW

liE!

D

0
D
D
D

[J

1.
2.
3.
4.
5.
6.
7.

ONLY. DESIGNEE SIGNATURE WILL NOT BE ACCEPTED.

(IF APPLICABLE):

AWARDING A CONTRACT OF $35,000 OR MORE FOR SERVICES, SUPPLIES, MATERIALS, EQUIPMENT OR REAL ESTATE.
AWARDING A CONTRACT OF $100,000 OR MORE FOR CONSTRUCTION.
AWARDING A CONTRACT MODIFICATION EXCEEDING 10% OF THE ORIGINAL APPROVED CONTRACT AMOUNT.
AWARDING A CONTRACT THAT EXCEEDS 5 YEARS IN LENGTH .
EMPLOYER PAID FRINGE BENEFITS.
COLLECTIVE BARGAINING AGREEMENTS .
INTERGOVERNMENTAL AGREEMENTS AS DEFINED BY CHARTER SECTION 3.1 .
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CONTRACT FOR PROFESSIONAL SERVICE PROVIDER

This Agreement is made this 1st day of

, 2013 between the MACOMB COUNTY

(County) with its principal office located at OneS . Main, 8th Floor, Mount Clemens, Michigan 48043
and SOUND COUNSELING (Professional Service Provider) whose address is 22310 Greater Mack,
Avenue, Suite 3, St. Clair Shores, MI 48080.

A. The County is charged with the supervision and responsibility of the administration of the

Macomb County Juvenile Justice Center (MCJJC) and desires to have certain counseling services
performed at the MCJJC; and,
B. The employees of Professional Service Provider possess the requisite education and
experience to perform the counseling services for the County under the terms and conditions as set
forth in the Agreement,

In consideration of the mutual covenants contained in this agreement, the parties agree as
follows:

SECTION ONE
DESCRIPTION OF WORK
The Professional Service Provider shall provide and supervise Master's Level Therapist
Counselors for the residential treatment programs operated at the Macomb County Juvenile Court for
a maximum of 120 hours per week. Each counselor must have a minimum experience of 150 hours in
group counseling using Cognitive Behavioral Therapy advance training for the treatment of
adolescent sexual offenders and drug/alcohol abuse co-occurring with mental illness and delinquency.

The Professional Service Provider's responsibilities shall include, but not necessarily be
limited
1.

Present potential therapists for approval prior to assignment. The therapist will be
required at a minimum to provide proof of criminal and child abuse clearances.

2.

Weekly provide direct group sessions in addition to three individual sessions for all
program youth.

70

3.

Facilitate a weekly team meeting as described by Macomb County Juvenile Justice
Center Policy and Procedure.

4.

Provide written progress reports to the Court of Jurisdiction through the Director of
the MCJJC.

5.

Meet in-person with the youth and their significant family members at least once per
month.

6.

Be available in the specific unit providing guidance for the treatment milieu.

7.

Provide a method of contact for off-hour consultation for emergency issues with a
response time of thirty minutes or less.

8.

Facilitate a therapeutic session with the resident and their family/parent monthly,
increasing frequency if indicated.

SECTION TWO
PAYMENT
The County will pay the Professional Service Provider the annual sum of two hundred fortysix thousand four hundred eighty Dollars ($246,480.00). Payment shall be in equal monthly
installments upon receipt of a monthly invoice detailing fulfillment of contract requirements.

SECTION THREE
RELATIONSHIP OF THE PARTIES
The Professional Service Provider is acting as an independent contractor in performing the
services under this agreement. The Professional Service Provider is not a member of any bargaining
unit representing County employees in negotiations with the County. The County shall not provide
the Professional Service Provider with any benefits, whatsoever afforded to the employees of the
MCJJC.

SECTION FOUR
SUPPLIES
MCJJC will furnish all necessary supplies, paper products, equipment and necessary clerical
support.

2
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SECTION FIVE
EVALUATION OF SERVICES
The Director of the MCJJC or designee will evaluate both the quantity and quality of the
services by the Professional Services Provider. If both parties have agreed to an extension of the
agreement, such evaluation will be conducted annually. A report will be prepared by the Director at
the conclusion of the evaluation and submitted to the County.

SECTION SIX
PROFESSIONAL LIABILITY INSURANCE
The Professional Service Provider shall purchase and maintain throughout the term and any
extensions of this agreement a policy of professional liability insurance in the amount of one million
dollars ($1,000,000.00). Such insurance shall name Macomb County and the MCJJC as additional
insureds. Evidence of such insurance will be in the form of a certificate of insurance which shall
provide for twenty days notice of materiel change or cancellation to the Director of Risk Management
and Safety, c/o Macomb County Juvenile Justice Center. Upon request, the Professional Service
Provider shall make available proof that the insurance is being maintained in force.

SECTION SEVEN
INDEMINICATION

All liability to third parties, losses, damages, demands, costs of judgments arising out of
activities to be carried out by the Professional Service Provider in the performance of the agreement
shall be the responsibility ofProfessional Service Provider if the liability, loss, or damages are caused
by, or arise out of, the actions or failure to act on the part of Professional Service Provider, its
employees or agents.
Professional Service Provider shall indemnify and hold harmless Macomb County and the
Macomb County Juvenile Justice Center free from all liability to third parties for injury or property
damage arising out of the acts or omissions of the Professional Service Provider, its employees or
agents.

3
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Nothing contained in this agreement shall be construed as a waiver of any governmental
immunity on the part of Macomb County, its officers or employees as provided by statutes or court
decisions.

SECTION EIGHT
ACCESS TO BOOKS AND RECORDS
The books, records, and documents of the Professional Service Provider pertaining to this
agreement shall be made accessible, upon written notice, for inspection by the Comptroller General of
the United States, the Secretary of Health and Human Services and their authorized representatives
until the expiration of four years after the services are furnished.

SECTION NINE
TERMINATION
This agreement may be terminated upon thirty days written notice. Upon such termination,
the Professional Service Provider shall be paid to the date of the termination according to the terms of
Section Two. This agreement will automatically terminate upon the loss of licensure of Professional
Service Provider.
SECTION TEN
DURATION
This agreement shall commence on October 1, 2013 and terminate on September 30, 2016.

SECTION ELEVEN
CRIMINAL BACKGROUND CHECK
Professionals Service Provider will comply with the State of Michigan requirements for
clearance upon completion of a criminal background check.
SECTION TWELVE
NOTICES
All notices regarding this agreement will be sent to the Director of the Macomb County
Juvenile Justice Center, 400 N. Rose Street, Mount Clemens, MI 48043.

4
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Mark Deldin
Deputy County Executive

Sound Counseling
By: Robert Schumann

w.stp~

Macomb County Juvenile Justice Center

5
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MACOMB COUNTY JUVENILE JUSTICE CENTER
400 N. Rose+ Mount Clemens, Michigan 48043
Phone: (586) 469-5375 +Fax: (586) 469-0815

<

~
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Mark A. Hackel

Charles Seidelman
Director

County Executive

August 13, 2013

Mr. Mark Hackel, County Executive
Executive Offices
One South Main
Mount Clemens, Ml 48043
Re:

Bid #29-13

Dear Mr. Hackel:
The Macomb County Juvenile Justice Center has contracted for professional counseling
services for the post dispositional programs for many years. As the existing contract with Sound
Counseling expires at the end of this year, I contacted Purchasing to initiate the competitive bid
process. I worked with Shannon Marino of Purchasing to develop a Request for Proposal
(RFP), which was then posted on the Michigan Inter-governmental Trade Network (MITN)
website as Bid #29-13. I am attaching the request for proposal to this email for your
information. Bidders then submitted their sealed bids to the Purchasing Department directly.
There were three bids received:
Nova Psychological Services from Troy@ $495,000
Transformed Leaders from Detroit@ $3,744,000
Sound Counseling@ $739,440 (current vendor)
Nova and Sound Counseling were selected for interview. Transformed Leaders was omitted
due to the non-competitive bid. The bid review panel consisted of Nicole Faulds and myself,
Juvenile Division Director, Macomb County 16th Judicial Circuit Court.
The project consists of all necessary work to provide a maximum of 120 hours per week
(3FTE's) of effective therapeutic intervention by Michigan licensed Masters level therapist
counselors for the residential treatment programs operated by the Macomb County Juvenile
Justice Center. Each counselor must have a minimum experience of 150 hours in group
counseling using cognitive behavioral therapy, advanced training to the treatment of adolescent
sexual offenders, and drug/alcohol abuse co-occurring with mental illness and delinquency.
On 7/23/13, Nicole Faulds and I interviewed Nova and Sound Counseling at the Juvenile Justice
Center and both bidders were asked the same questions. There were a total of ten questions
asked and we scored each question with a number 1 to 10, with 10 being the highest. I have
attached the scoring results and a summary of the comments from both interviewers for your
review. It was unanimously decided by the panel to recommend Sound Counseling be awarded
the contract for professional counseling services.
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Bid #29-13
To Executive Hackel
8/13/13, Page 2

We both came to the same conclusion, that being Sound Counseling would provide the best
service to the County based on several factors .

1.

Primarily, Sound Counseling scored equal to or higher than Nova on every
subject area during the interview.

2.

The company is based in Macomb County employing therapists living in
Macomb County.

3.

They have provided six years of a proven track record providing qualified
and capable counseling at the JJC.

4.

They presented superior resumes of therapist on staff that have years of
experience working in residential programs.

Thank you for your consideration on this matter.

SinD~ ~
Charles Seidelman
Director
CS/db
En c.

oq:ftJ~:
c~\
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MACOMB COUNTY PURCHASING DEPARTMENT

1.

11,C',.,,o ,.~

REQUEST FOR FORMAL BID

.<

Mark A . Hackel
County Execu tive

This form is to establish a uniform procedure regarding formal bids for Products, Equipment and etc. when
required by Macomb County departments per the Purchasing Policy and Procedures adopted by the Board
of Commissioners.
GENERAL INFORMATION
Department:

Contract Contact Person:

JJC

Date:

Charles Seidelman

Email Address:

05/14/2013
Contact Phone Number:

charles.seidelman@macombgov.org

465-9162
BID OPENING DATES

Generally, bid openings for formal bids will take place on Thursday's in the Purchasing Department
conference room. Any day or time other than Thursday , shall require approval by the Purchasing Manager.
FUNDING
Funding information is required; work cannot begin until funding is established (please ch eck all thl!t apply) :

Submitted as part of annual budget Request

[j] Yes

(If yes, attach copy of Exhibit):
Funding Source

Grant Funding Available?

D

D

No

Org Key

Yes [j] No

If yes, provide funding information:

Other Funding Available?

D

Yes [j] No

If yes, provide funding information:

Please provide a complete and detailed description of Bid request below (use additional sheets if
necessary) . All supporting documentation of estimating should be attached.

Contractor will provide a maximum of 120 hours per week (3FTE's) of effective therapeutic
intervention by Michigan Licensed Masters Level Therapist Counselors for the residential treatment
programs operated at the Macomb County Juvenile Justice Center. Each counselor must have a
minimum experience of 150 hours in group counseling using Cognitive Behavioral Therapy,
advance training the the treatment of adolescent sexual offenders, and drug/alcohol abuse
co-occurring with mental illness and delinquency.

Pre-Bid/Mandatory Walk-Through (if needed)?

Authorized Approval

D

Yes [j] No

Date Approved

that require information/data from other department(s) requ ire all department leader' s
r authorization will be returned.
s for Formal Bid submitted without
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Sound Counseling Contract
January 2008

Other requirements:
1)
Present potential therapists for approval prior to assignment. Therapist will be
required at minimum to present proof of criminal and child abuse clearances.
2)

Weekly provide 7.5 hours of direct group sessions in addition to three individual
sessions for all program youth.

3)

Facilitate a weekly team meeting as described by MCJJC Policy and Procedure.

4)

Provide written progress reports to the Court of Jurisdiction through the Director
of the JJC.

5)

Meet in person with the youth and their significant family members, minimally on
a monthly basis.

6)

Be available in the specific unit providing guidance for the treatment milieu .

7)

Provide a method of contact for off hour consultation for emergency issues with a
response time of thirty minutes or less.

8)

Facilitate a therapeutic session with the resident and their family/parent monthly,
in~reasing frequency if indicated.
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MACOMB COUNTY, MICHIGAN
2014, 2015 & 2016 BUDGET ESTIMATED
FUND 292
ORG 14662

-CHI LD CARE FUND
-JUVENILE JUSTICE CENTER

2012/2013
CURRENT
BUDGET

2014
DEPT
ESTIMATED

2015
DEPT
ESTIMATED

2016
DEPT
ESTIMATED

2,438
190
2,719
865
3,755
278
4 ,373
871
0
3,329
0
2,735
3,976

3,000
500
5,650
1,200
4,500
2,500
10,000
2,000
0
8,500
3,000
3,500
5,850

3,000
500
7,500
1,000
4,000
2,500
20,000
1,000
0
8,500
3,000
3,000
5,000

3,060
510
7,650
1,020
4,080
2,550
20,400
1,020
0
8,670
3,060
3,060
5,100

3,121
520
7,803
1,040
4,162
2,601
20,808
1,040
0
8,843
3,121
3,121
5,202

TOTAL OPERATING EXPENSES

250,396

288,175

283,525

289,196

294,979

CS-PSYCHIATRIC
CS-AGENCY
CS-DOCTORS
CS-MEDICAL
CS-LAUNDRY SERVICES
CS-OTHER

19,875
229,219
4,600
438,843
55,735
0

23 ,000
229,000
7,500
401,500
40,000
0

20,000
229 ,000
0
401,500
40,000
0

20,400
233 ,580
0
409,530
40,800
0

20,400
238,252
0
417,721
41 ,616
0

TOTAL CONTRACT SERVICES

748,271

701,000

690,500

704,310

717,988

LIABILITY INSURANCE
FLEET INSURANCE
COPIER RENTAL
TELEPHONE
INDIRECT COST ALLOCATION
INDIRECT COST ALLOCATION-IT

86,747
1,694
2,049
21 '132
767,940
0

86,747
1,883
1,299
32,018
901 ,068
0

86 ,747
1,883
1,299
32 ,018
901 ,068
0

88,482
1,977
1,364
33 ,619
946,121
0

90,252
2,017
1,391
34,291
965,044
0

TOTAL INTERNAL SERVICES

879,563

1,023,015

1,023,015

1,071,563

1,092,995

FURNITURE & EQUIPMENT

4,467

8,500

10,000

11 ,000

12,000

TOTAL CAPITAL OUTLAY

4,467

8,500

10,000

11 ,000

12,000

8,579 ,203

9,588 ,141

9,958,313

10,163,117

10,348,212

ACCOUNT NAME
LOCAL MILEAGE
TRAVEL EXPENSE
CONFERENCE & SEMINAR
PRINTING & REPRODUCTION
CELL PHONES/AIRCARDS
VEHICLE REPAIRS
EQUIPMENT REPAIR
MAl NTENANCE AGREEMENTS
VEHICLE RENTAL
EMPLOYEE TRAINING & IMPROVE
EMPLOYEE TRAINING
GASOLINE
MISCELLANEOUS

TOTAL EXPENSES

FUND 293
2011/2012
ACTUAL
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MACOMB COUNTY PURCHASING

<

1
..

BID TABULATIONS

·A •

it,~HIGP.~
Mark A. Hackel
County Executive

Date:
Time: -

BIDDER'S NAME
Bidders' Address

DESCRIPTION

6/27/2013
3:00PM

Bid Item: 29-13
Name: Professional

Dept:

Counseling Service for Juvenile Justice Center

Sound Counseling

NOVA
Psychological
Services

Transformed
Leadership

34094 Flower Hill
Fraser Ml

2215 Golfview Dr, Ste
202 Troy Ml

535 Griswol d St
Ste
111-5 Detro it Ml

---+

t

Tota l Cost for
Term of Contract:

$739 ,440.00

$495' 000 .00

$3, 744 ,000.00

/

JJC
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NOVA Psychological Services

Questions

1.

Are you satisified with the therapist's effectiveness working
with your youth?

2.

Are you satisfied with the therapist's effectiveness working
with the families of your youth?

Vista Maria

Juvenile
Assessment
Ctr.

Wallace &
Assoc.

(0

D

CJ

)
{L D

3.

Please rate your satisfaction regarding the stability of
services with the therapists being assigned to your program.

4.

Please rate your satisfaction with the supervision of the
therapists providing the services .

5.

Please rate the quality and timeliness of the reports
provided by the therapists .
1 - 10 scale (1 0 being best)

-\\J \(/'f
('
IO
f ')

! -

(

tO

{\Jft

cz
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Question:
1.

Please tell us about your company

2.

Please describe you r company's experience
with youth in juvenile residential treatment
programs.

3.

How long has your company provided
therapeutic services for juvenile offenders.

4.

The contract requires 120 hours or 3 FTE's.
Do you plan on using full time or part time
therapists?

5.

How many therapists does your company
currently employ full time.
How long at that size?

6.

Do you currently have the staff that will be
providing the services as required by the
contract?
If so, will you provide copies of their resumes?

7.

Who will be providing on site supervision for
the therapists?
Off site?
What is th is person's qualifications?

L(
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Company: f)

\

\

'

(\

t\} alA 'v s.ydf\ 1:> \%\ c(J-V

Question:
1.

Please tell us about your company

2.

Please describe your company's experience

Score Notes:

with youth in juvenile residential treatment
programs.

3.

How long has your company provided
I

therapeutic services for juvenile offenders.

4.

The contract requires 120 hours or 3 FTE's.
Do you plan on using full time or part time
therapists?

5.

How many therapists does your company
currently employ full time.
How long at that size?

6.

Do you currently have the staff that will be
providing the services as required by the

1"7

\,.~

(}

contract?
If so, will you provide copies of their resumes?

7.

Who will be providing on site supervision for
the therapists?
Off site?
What is this person's qualifications?

'-1\.L-.

lJ -

-
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Question:
1.

Please tell us about your company

2.

Please describe your company's experience

Score Notes:

with youth in juvenile residential treatment
programs.

3.

How long has your company provided
therapeutic services for juvenile offenders.

4.

The contract requires 120 hou rs or 3 FTE's.
Do you plan on using full time or part time
therapists?

5.

How many therapists does your company
currently employ full time.
How long at that size?

6.

Do you currently have the staff that will be
providing the services as required by the
contract?
If so, will you provide copies of their resumes?

7.

Who will be providing on site supervision for

0

the therapists?
Off site?
What is this person's qualifications?

l7

~( .
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Com~
Question :
1.

Please tell us about your company

2.

Please describe your company's experience
with youth in juvenile residential treatment
programs.

3.

How long has your company provided
therapeutic services for juvenile offenders.

4.

The contract requires 120 hours or 3 FTE's.
Do you plan on using full time or part time
therapists?

5.

How many therapists does your company
currently employ full time.
How long at that size?

6.

Do you currently have the staff that will be
providing the services as required by the
contract?
If so, will you provide copies of their resumes?

7.

Who will be providing on site supervision for
the therapists?
Off site?
What is this person's qualifications?

Score Notes:
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Macomb County Executive
Mark A. Hackel
Mark F. Deldin
Deputy County Executive

To:

David Flynn, Board Chair

From: Pamela J. Lavers, Assistant County Executivef{Date:

October 1, 2013

RE:

Agenda Item- JJC, Correct Care Solutions, LLC Contract

Attached you will find documentation and a resolution from Juvenile Justice Center Director,
Rhonda Westphal, to approve the October 1, 2013 renewal of the existing contract with Correct
Care Solutions, LLC to provide medical services for the Juvenile Justice Center.
This recommended action is to renew the existing contract for the period of October 1, 2013
through September 30, 2014 with a total increase of $7,062 or 1.7%.
The Executive Office respectfully submits this agenda item for the Commission's consideration
and recommends approval of the Correct Care Solutions, LLC contract as stated above.

PJL/smf
cc:

Rhonda Westphal
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MACOMB COUNTY, MICHIGAN

RESOLUTION
Resolution to:
Approve the October 1, 2013 renewal of the existing contract with Correct Care Solutions, LLC to
provide medical services for the Juvenile Justice Center.

Kathy Vosburg, Chair, Justice & Public Safety Committee
Additional Background Information (If Needed):

Committee

Justice and Public Safety (JPS)

Meeting Date

10/08/2013

~(?I~
.
.-<

MACOMB COUNTY JUVENILE JUSTICE CENTER
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400 N. Rose + Mount Clemens , Michigan 48043
Phone: (586) 469-5375 + Fax: (586) 469-0815

~

it,c:'HaGP.~

Mark A. Hackel

Charles Seidelman
Director

County Executive

September 19, 2013
Date

Office of County Executive
County of Macomb
One South Main, gth Floor
Mount Clemens, Ml 48043

Macomb County Juvenile Justice Center
REQUEST APPROVAL/ ADO PTION OF

Correct Care Solutions, LLC Contract Renewal
SUBJECT:

Juvenile Justice Center Medical Services

IT IS RECOMMENDED THAT THE EXECUTIVE SUBMIT TO THE BOARD:

This Juvenile Justice Center asks that the County Executive take steps to renew the existing medical
contract with Correct Care Solutions, LLC to provide residents placed at the JJC with medical
services.

PURPOSE I JUSTIFICATION:

The purpose of this recommended action is to renew the existing contract for the period of October 1,
2013 through September 30, 2014 with a total increase of $7,062 or 1.7%.

FISCAL IMPACT I FINANCING:
The proposed renewal with Correct Care Solutions, LLC will be one year in duration costing a projected total of $429,555.
This amount reflects a 1. 7% or $7,062 increase from the 2012-13 projected costs. The proposed renewal will be funded with
the County Child Care Fund/Juvenile Justice Center and cost shared with the State of Michigan. The fund is 292, the key is
29214662, the line item is 80108 CS-Medical. The budgeted amount for this line item for the 2012-13 fiscal year was
$401,500 . The 2012-13 actual costs are $388,901.47. This is due to credits received throughout the year for under-utilization
and insurance reimbursement. The credits in 2012- 13 were $42,629.29. As such and assuming similar crediting in 2013-14
the $401 ,500 budgeted for 2013-14 should be adequate for the CCS projected 2013-14 projected costs .
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Correct Care Solutions, LLC Contract Renewal
Macomb County Juvenile Justice Center

FACTS AND PROVISION/ LEGAL REQUIREMENTS:

CONTRACTING PROCESS:

The County and Juvenile Justice Center entered into a contract with Correct Care Solutions, LLC in
October of 2011. The parties' contract allows for a once year renewal on October 1, 2013, and again
on October 1, 2014, with a stipulation that costs will not exceed 3.75% of the previous costs. The
proposed renewal meets these stipulations with a 1.7% increase. The Juvenile Justice Center is
asking for the approval of the renewal of this contract for the 2013-14 year.

IMPACT ON CURRENT SERVICES (PROJECTS):

The Correct Care Solutions. LLC has provided the Juvenile Justice Center with medical services since
October 1, 2011. The approval of this renewal is consistent with the terms of the contract and will
provide the Center with the uninterrupted continuation of services.

Respectfully submitted,

Rhonda Westphal, Director
Macomb County Juvenile Justice Center

21Page
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MACOMB COUNTY JUVENILE JUSTICE CENTER
400 N. Rose+ Mount Clemens, Michigan 48043
Phone: (586) 469-5375 + Fax: (586) 469-0815

.

o(

Mark A. Hackel

Charles Seidelman
Director

County Executive

September 16, 2013

Mr. Mark Hackel, County Executive
Macomb County Executive's Office
Macomb County Administration Building
One South Main, gth Floor
Mount Clemens, Michigan 48043

Re:

Correct Care Solutions, LLC and Juvenile Justice Center Medical Services

Dear Mr. Hackel:
Please consider this a formal request to extend the Juvenile Justice Center contract with
Correct Care Solutions, LLC. The Correct Care Solutions provide on-site medical
services for the Juvenile Justice Center. The parties entered into a contract with CCS in
October of 2011. The terms of the contract, as delineated in the Term and Termination,
Section 3.0, allows for the parties to extend the current contract for a 12 month period on
both October 1, 2013 and October 1, 2014. The Center is asking that option be exercised
and for agreement to extend the contract from October 1, 2013 through September 30,
2014.
Further, the Term and Termination, Section 3.0 allows for an increase for the October 1,
2013 and October 1, 2014 contract years. However such is not to exceed 3.75%. The
CCS has provided documentation which reflects an increase for the upcoming year of
$7,062 or 1.7%
I have enclosed a copy of the current contract between the JJC and CCS entered into
October 2011. I have further enclosed documents provided by CCS reflecting the budget
for the upcoming year and rationale for their stated increase. These documents include:
1. A U.S. Department of Labor publication reflecting the CPI for April2013
2. A CCS Budget Expense Statement for October 1, 2013 through September 30,
2014
3. An Employee and Subcontractor personnel cost analysis
4. A schedule reflecting the hours of medical services for the JJC
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Page 2
In closing, I thank you in advance for your consideration, support and assistance in this
matter.

snc7ei,
~~stphal, Director
Juvenile Justice Center

Enc(s)
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CONTRACT REVIEW ROUTING FORM
Department Leader:

ORIGINATING DEPARTMENT INFORMATION
Department:

Juvenile Justice

Rhonda Westphal
Contract Contact Person:

Date:

Contact Phone Number:

09/19/2013

NOTE: Contracts are returned interoffice mail unless specified below:

Rhonda Westphal (586) 465-9162

Dean

for Pick Up: #

CONTACT I PROGRAM INFORMATION
Contract I Program Title:

Return By Date:

GRANT

Medical Services - eovv~vt- ~rL ~\u~bV\.S
~erified - SEND TO RISK MANAGEMENT

D

0Agreement
Funded

Q9/3Q/13

Rejected - Return to requesting Department

NOTES:

2.

i~~~~~~~1~~

RISK MANAGEMENT·

¢Approved

D

Approved with changes

a>-

SEND TO
FINANCE DEPARTMENT

~ CJ)Risk Management & Safety
c.

Q)

Date

3.

0

FINANCE DEPARTMENT·
""C

~

~ Approved

D

·~
Q)

Approved with changes

• •

o::c.

-E
c:
"'
a>-

ECJ)

SEND TO
CORPORATION COUNSEL

t::

"'

Date

~ R ECEIVED

!p Approved

·~

SENDTOOCE

D

Approved with changes

D

/

d

~~

/l
~

CONT::~;u::N:~EMENT ~~

. . .;zzc;;.,;;.maa;w;mm

Authorized Signature

~ !!l

Date

~
~
·~

Approved

Q)

EXECUTIVE

OFFICE

• •

O::c.

E
~
a>-

Approved with changes
RETURN TO
CONTRACT MANAGEMENT

SEP 3 0 2013

fl-__~o-- ;:S:m
:--:--~
----tf<Ot_-1 cnCORPORATION COUNSEL

r;l( SOC Review Required
D

c.
Q)
0

-----"{=-1
f)
' /'---',r::-+.-/_1 _
3

~

--~ CJ)

SEP 3 0 2013

REC EIV ED .r~~
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CONTRACT REVIEW ROUTING FORM
,

~~'",'~""" ,~~:!'~~?0?0~"'a~'!'"'"""~

Department Leader:

@

0

'"";;

,;;;;GRIGINA'I!ING'DERAR11lMEN!ilfiNEBRMAilliDN~i$~J1'~~,s ~~"~~lt~a!i!¥rL,:;:f"'W~~~

Department:

Date

Juvenile Justice

Rhonda Westphal
Contract Contact Person

NOTE Contracts are returned interoffice mail unless specified below·

Contact Phone Number

Rhonda Westphal

09/19/2013

465-9162

for Pick Up

Ocall

..

'"~"'''t>lio!lill!ll~;{o

l~l;(i ;~1 11J'!'Iid

I

Contract I Program Title:

GRANT

D

Vendor Disclosure
Form Attached:

Total Amended Contract Amount:

Amendment Amount:

429,555.00 $

$

Contract End Date:

x

=

Renewal
Amendment

10/08/2013
Amendment Number·

A 1.7% or $7,062 increase from 2012-13 CCS contrac1

Contract Bid:

If not bid out, please explain:

Lowest Bid:

0

Yes

Renewal clause in existing contract

DYes

D

No

D

Bid Number·

No

Targeted Committee Date:

-

If Renewal or Amendment, what terms have changed (if any):

Contract:
New

0

2921466280180

09/30/2014

10/01/2013

DYes

Funding Source- Org Key I Object- (If known):

429,555.00

$

Amendment Date:

Contract Begin Date:

Funded

Vendor Name:

Correct Care Solutions
Original Contract Amount:

DEPT. Code

0Agreement

Medical Services
Vendor Number (if known):

#

How many bidders responded?

If not lowest bid, please explain

No

Winning bidder Macomb County Enterprise:
DYes
D No - Explain

Contract I Program Synopsis:

To provide medical services for the JJC. To provide services 7 days per week for a total of 122
hours (3.05 FTE's) of staff per week by licensed medical professionals. Medical staff will provide all
residents with an initial medical evaluation and on-going on-site medical care, daily medication
distribution, and emergency evaluation and treatment.

un:1::~·

D

•

.

CONTRACT REQUIRES SIGNATURE OF COUNTY EXECUTIVE

.

.

ONLY.

DESIGNEE SIGNATURE WILL NOT BE ACCEPTED.

.

•

PLEASE CHECK APPROPRIATE ITEM BELOW (IF APPLICABLE):

$35,000 OR MORE FOR SERVICES, SUPPLIES, MATERIALS,
$100,000 OR MORE FOR CONSTRUCTION.
AWARDING A CONTRACT MODIFICATION EXCEEDING 10% OF THE ORIGINAL APPROVED
AWARDING A CONTRACT THAT EXCEEDS 5 YEARS IN LENGTH.

D

1.

AWARDING A CONTRACT OF

0
0
0
0
0
D

2.

AWARDING A CONTRACT OF

3.
4.

5.
6.
7.

EMPLOYER PAID FRINGE BENEFITS.
COLLECTIVE BARGAINING AGREEMENTS.
INTERGOVERNMENTAL AGREEMENTS AS DEFINED BY CHARTER SECTION

3.1.

EQUIPMENT OR REAL ESTATE.

CONTRACT AMOUNT.
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NEWS RELEASE

BL'REAL: OF LABOR s·rt.:riSTICS
l_

.S. DEPARH.!El\T OF LABOR

MIDWEST INFORMATION OFFICE
Chicago, Ill.

For release: 8:30 a.m. ET, Thursday, May 16, 2013

13-943-CHI

Technical information: (312) 353-1880 • BLSinfoChicago@bls.gov • www.bls.gov/ro5
Media contact:
(312) 353-1138

CONSUMER PRICE INDEX, DETROIT-ANN ARBOR-FLINT- APRIL 2013

The Consumer Price Index for All Urban Consumers (CPI-U) in the Detroit-Ann Arbor-Flint area was
unchanged from February to April, the U.S. Bureau of Labor Statistics reported today. Regional
Commissioner Charlene Peiffer noted that the energy index was little changed, down 0.1 percent, while
the food index was up 0.3 percent over the bi-monthly period. The index for all items less food and
energy was also unchanged from February to April. Among the indexes within the all items less food
and energy category, prices were higher for apparel and shelter, and lower for medical care. (Data in this
report are not seasonally adjusted. Accordingly, month-to-month changes may reflect the impact of
seasonal influences.)
Over the past 12 months the CPI-U rose 1.3 percent in Detroit. The energy index declined 3.9 percent
over-the-year due to lower prices for gasoline. The index for all items less food and energy rose 2.1
percent over the year.
Chart 1. Over-the-year percent change in CPI-U, Detroit-Ann Arbor-Flint, April 2010-April
2013
Percent change
5.0
All items
4.0 1 - - - - - - - - - - - - - - · - - · - - - - - - - · - - - - - · - - - - - - - - 1
--All items less food and energy

-2.0
-3.0
Apr

Jun

'10

Aug

Oct Dec

Feb Apr

'11

Source: U.S. Bureau of Labor Statistics .

.....

Jun Aug

Oct Dec

Feb Apr

'12

Jun Aug

Oct Dec

Feb Apr

'13
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Food
Food prices rose 0.3 percent from February to April, matching the increase over the previous bi-monthly
period. Between the two components of the food index, prices for food at home (groceries) decreased
0.2 percent while prices for food away from home (restaurant, cafeteria, and vending purchases) rose 1.3
percent. Grocery prices increased 0.8 percent from April a year ago, while prices for food away from
home were 1.4 percent higher. From April2012 to April2013, overall food prices rose 1.0 percent.
Energy
The energy index for Detroit saw little change from February to April, down 0.1 percent, after rising 3.9
percent in the previous bi-monthly period. Within the energy category, prices for gasoline and utility
(piped) gas service fell 0.6 percent and 2.8 percent, respectively, from February to April. In contrast,
prices for electricity rose 3.3 percent over the same period.
From April2012 to April2013, overall energy prices declined 3.9 percent. Prices for gasoline and utility
(piped) gas services prices fell5.9 percent and 4.9, respectively, over this same period. In contrast,
electricity prices rose 2.0 percent over the year.

All items less food and energy
The index for all items less food and energy was unchanged from February to April. Among the index's
components, prices rose for apparel (3.4 percent) and shelter (0.2 percent), while prices for medical care
declined 0.4 percent.
Over the year, the index for all items less food and energy rose 2.1 percent. Increases in costs for shelter
(2.4 percent), medical care (3.3 percent), and apparel (5.9 percent) were contributing factors.

The June 2013 Consumer Price Index for Detroit is scheduled to be released on July 16, 2013, at
8:30 a.m. (ET). ·
Table A. Percent Changes in the CPI-U, Detroit-Ann Arbor-Flint, Mich. (not seasonally adjusted)
Percent changes from preceding 2 months
12 mo.
Expenditure Category
ended
2013
2012
Apr.
'13
Apr. 1 June 1 Aug. 1 Oct. j Dec.
Feb. J Apr.

I

All items

1

0.6

-0.8

1.2

0.5

-0.7

1.1

0.0

1.3

-.6

-.1

-.2

.6

.1

.5

.3

1.2

Food

-.6

.0

-.3

.6

.1

.3

.3

1.0

Housing

.0

-1.0

1.7

.4

-.2

.6

.1

1.7

.3

-3.7

3.4

5.9

-2.6

3.1

-.8

-.5

Food & beverages

Apparel

1.1

-2.8

3.8

5.1

Transportation

4.4

-1.2

2.0

-.9

.5

-.8

1.6

.4

.9

1.6

-.4

3.3

-3.6

.4

-.3

1.9

-2.5

2.3

-.1

1.6

Education & communication

.1

-.3

-.5

1.2

.1

.6

-.5

.7

Other goods & services

.6

-.7

.4

.1

-.8

-.5

.9

-.6

5.9

-7.2

8.0

-1.8

-5.9

3.9

-.1

-3.9

.0

.1

.5

.8

-.1

.8

.0

2.1

Medical care
Recreation

Special Indexes
Energy
All items less food & energy

-2-
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Technical Note
The Consumer Price Index (CPI) is a measure of the average change in prices over time in a fixed
market basket of goods and services. The Bureau of Labor Statistics publishes CPis for two population
groups: (1) a CPI for All Urban Consumers (CPI-U) which covers approximately 88 percent of the total
population and (2) a CPI for Urban Wage Earners and Clerical Workers (CPI-W) which covers 29
percent of the total population. The CPI-U includes, in addition to wage earners and clerical workers,
groups such as professional, managerial, and technical workers, the self-employed, short-term workers,
the unemployed, and retirees and others not in the labor force.
The CPI is based on prices of food, clothing, shelter, and fuels, transportation fares, charges for doctors'
and dentists' services, drugs, and the other goods and services that people buy for day-to-day living.
Each month, prices are collected in 87 urban areas across the country from about 4,000 housing units
and approximately 26,000 retail establishments--department stores, supermarkets, hospitals, filling
stations, and other types of stores and service establishments. All taxes directly associated with the
purchase and use of items are included in the index.
The index measures price changes from a designated reference date (1982-84) that equals 100.0. An
increase of 16.5 percent, for example, is shown as 116.5. This change can also be expressed in dollars as
follows: the price of a base period "market basket" of goods and services in the CPI has risen from $10
in 1982-84 to $11.65. For further details see the CPI home page on the Internet at www.bls.gov/cpi and
the BLS Handbook of Methods, Chapter 17 The Consumer Price Index, available on the Internet at
www.bls.gov/opub/hom/homch17 a.htm.
In calculating the index, price changes for the various items in each location are averaged together with
weights that represent their importance in the spending of the appropriate population group. Local data
are then combined to obtain a U.S. city average. Because the sample size of a local area is smaller, the
local area index is subject to substantially more sampling and other measurement error than the national
index. In addition, local indexes are not adjusted for seasonal influences. As a result, local area indexes
show greater volatility than the national index, although their long-term trends are quite similar. NOTE:
Area indexes do not measure differences in the level of prices between cities; they only measure
the average change in prices for each area since the base period.
The Detroit-Ann Arbor-Flint, Mich. consolidated area covered in this release is comprised of Genesee,
Lapeer, Lenawee, Livingston, Macomb, Monroe, Oakland, St. Clair, Washtenaw, and Wayne Counties
in Michigan.
Information in this release will be made available to sensory impaired individuals upon request. Voice
phone: (202) 691-5200; Federal Relay Service: (800) 877-8339.
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Consumer Price Index for All Urban Consumers (CPI-U): Indexes and percent changes for selected periods

Detroit-Ann Arbor-Flint, Ml

(1982-84=100 unless otherwise noted)
Indexes

Item and Group

Percent change from-

Feb.

Mar.

Apr.

Apr.

Feb.

Mar.

2013

2013

2013

2012

2013

2013

Expenditure category
All items ......................................................................................
All items (1967=100) ................................................................. .

218.893
650.642

218.904
650.673

1.3

0.0

Food and beverages •...............................................................
Food .......................................................................................
Food at home .......................................................................
Food away from home ......................................................... .
Alcoholic beverages ...............................................................

211.587
211.794
206.995
218.517
203.308

212.185
212.440
206.566
221.298
203.051

1.2
1.0
.8
1.4
3.7

.3
.3

Housing ....................................................................................
Shelter ....................................................................................
Rent of primary residence 1 ............................................... ..
Owners' equivalent rent of residences 1 2 ......................... ..
Owners' equivalent rent of primary residence 1 2 ............ ..
Fuels and utilities .................................................................. ..
Household energy ............................................................... .
Energy services 1 ...............................................................
Electricity 1 ..................................................................... ..
Utility (piped) gas service 1 ..............................................
Household furnishings and operations ................................. ..

195.174
215.977
218.277
215.613
215.613
242.822
196.292
198.141
212.273
171.113
122.924

195.424
216.498
217.835
216.099
216.099
244.191
197.585
199.577
219.206
166.372
121.220

1.7
2.4
2.6
2.1
2.1
.3
-1.1
-.9
2.0
-4.9
-.7

3.3
-2.8
-1.4

Apparel .....................................................................................

117.397

121.365

5.9

3.4

Transportation ..........................................................................
Private transportation .............................................................
Motorfuel .............................................................................
Gasoline (all types) .............................................................
Gasoline, unleaded regular 3 ......................................... ..
Gasoline, unleaded midgrade 3 4 .................................... .
Gasoline, unleaded premium 3 .........................................

252.885
251.163
327.187
326.462
336.239
361.297
301.767

250.861
249.266
324.832
324.522
334.568
360.062
295.969

-.5
-.5
-5.9
-5.9
-5.9
-5.9
-5.7

-.8
-.8
-.7
-.6
-.5

-.3
-1.9

Medical care .............................................................................

387.252

385.532

3.3

-.4

Recreation 5 .............................................................................

118.683

118.573

1.6

-.1

Education and communication 5 ............................................ ..

140.265

139.615

.7

-.5

395.490

398.987

-.6

.9

218.893
181.974
165.405
206.704
118.050
257.654

218.904
182.147
165.399
206.900
117.856
257.512

1.3
-.3
-1.1
-1.5
-.3
2.3

.0

212.163
223.333
167.068
209.999
206.783
316.319
248.357
259.328
217.107
218.606

212.240
223.137
167.056
210.380
206.960
315.332
248.282
258.993
217.154
218.547

1.1
.8
-.9
-.3
-1.3
2.3
2.2
-3.9
1.9

Other goods and services ........................................................

206.787

217.076
218.897
216.046
216.046
198.419
200.347
216.752
170.674

332.851
332.417
342.562
368.764
304.618

-.2
1.3
-.1

-0.1

.1

.2
-.2
.2
.2
.6
.7
.7

-.3
-.5
.0
.0

-.4
-.4
1.1
-2.5

-2.4
-2.4
-2.3
-2.4
-2.8

Commodity and service group
All items ......................................................................................
Commodities ............................................................................
Commodities less food and beverages ................................ ..
Nondurables less food and beverages ............................... ..
Durables ...............................................................................
Services ....................................................................................

.1
.0

.1
-.2
-.1

Special aggregate indexes
All items less medical care ....................................................... ..
All items less shelter ...................................................................
Commodities less food .............................................................. .
Nondurables ...............................................................................
Nondurables less food ............................................................... .
Services less rent of shelter 2 ...................................................
Services less medical care services ...........................................
Energy ........................................................................................
All items less energy ..................................................................
All items less food and energy .................................................

263.097

2.1

.0

-.1
.0
.2
.1

-.3
.0

-.1

-1.6

.0
.0

1 This index series was calculated using a Laspeyres estimator. All other item stratum index series were calculated using a geometric means
estimator.
2 Index is on a December 1982=100 base.
3 Special index based on a substantially smaller sample.
4 Indexes on a December 1993=1 00 base.
5 Indexes on a December 1997=1 00 base.
• Data not available.
NOTE: Index applies to a month as a whole, not to any specific date.
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Macomb County Juvenile Justice Center, Ml
Trended Budgeted Expense Statement
For the Twelve Months Ending September 30, 2014
OCT 2013 NOV 2013 DEC 2013 JAN 2014 FEB 2014 MAR 2014 APR 2014 MAY 2014 JUN 2014 JUL 2014 AUG 2014 SEP 2014

Total

.·i.%'·>
Variance~~
PriorYear
!.Budget~· Dec{lnc}frorn PY Variance

:"·:c·~; .'::·~:;;:·>>: . ::~:J·. ~·
Wages & Benefits
Insurance
Pharmacy
Other On-Site
Supplies
Off-Site Services
Other Expenses

Note
Note
Note
Note
Note
Note
Note

1
2
3
4
4
5
6

DIRECT EXPENSE
Management Fee
TOTAL EXPENSE

Note 7

21,084
631
9,866
347
95
536
158

22,415
611
9,548
336
92
518
153

22,353
631
9,866
347
95
536
158

22,802
631
9,866
347
95
536
158

18,921
570
8,911
314
86
484
143

20,573
631
9,866
347
95
536
158

20,179
611
9,548
336
92
518
153

21,498
631
9,866
347
95
536
158

20,474
611
9,548
336
92
518
153

21,649
631
9,866
347
95
536
158

21,170
631
9,866
347
95
536
158

21,770
611
9,548
336
92
518
153

254,890
7,433
116,167
4,090
1,124
6,308
1,859

32,718

33,674

33,987

34,436

29,430

32,207

31,438

33,132

31,733

33,283

32,804

33,029

391,871

3,201

3,097

3,201

3,201

2,891

3,201

3,097

3,201

3,097

3,201

3,201

3,097

37,685

35,919

36,771

37,188

37,637

32,320

35,408

34,535

36,333

34,830

36,484

36,005

36,126

429,555

Basis for calculations:
Note 1: See Staffing Budget tab. Note that Staffing Budget tab is based off of contracted staffing matrix.
Note 2: Used 12 month (Jun- May) actual trend increased by 10%.
Note 3: Used 12 month (Jun- May) actual trend increased by 20% due to upredictability in number of HIV patients, etc.
Note 4: Used 12 month (Jun- May) actual trend increased by 10%.
Note 5: Used contract year ended September 30, 2013 budget due to majority of patients with personal health insurance.
Note 6: Used 12 month (Jun- May) actual trend increased by 10%.
Note 7: Increased management fee by 3.3%. See page 4 of the attached "CPI-DetApril2013" pdf file under the Medical Care section.
CCS proposes that the pricing guarantee remain untouched from the original contract, section 2. 1.

• 2'5(),301'

r;oo1
:u6,507.• ..
682.
. 1,024•
6,308
4,193

·. •· .

~>;

;·;,\::. _,'\;' .>·,::
•'; •'>

:r::,";.···: . ··,. \\\/·<: ../~·:s ~:.::
-1.8% 1
. (4,589)
(432)
-6.2%
340.
0.3%'
. (3,408) • .,499;7%'
(100)• / . ~9.8%
r.:<'i·/.;.
0.0%.:
2,334
. 55.7%;
•· (5,855}

~1:5%

'-3.3%
422,493

-1;7%
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revision date:

102

Macomb County Juvenile (Employees & Subcontractors)

Charge RN
Weekend RN
LPN

0.25
1.00
0.40
1.40
3.05

2,504
5,375

874
1,876

379
813

2.0%
2.0%

2,817
6,047

RN
LPN

Total

Note: The difference between total Contract Budget FTEs of 3.05 and the Contracted Staffing Matrix FTEs of 2.90 is due to the NP position being at 0.25 FTEs per Contract Budget vs. 0.10 FTEs
per the Contracted Staffing Matrix (1 hour of physician time is being substituted for 2 hours of mid-level practitioner time, assuming 8 hrs Mid-level Services (0.20 FTEs) per week).

1.40
1.40
3.05
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MACOMB COUNTY JUVENILE JUSTICE CENTER
400 N. Rose+ Mount Clemens, Michigan 48043
Phone: (586) 469-5375 +Fax: (586) 469-08i5

.

1?1C'HtGP.~

Mark A. Hackel
County Execuiive

Rhonda Westphal
Director

September 19,2013

Mr. Gerard Boyle, Chief Executive Office
Correct Care Solutions
1283 Mrufreesboro Road, Suite 500
Nashville, TN 37217

RE:

Macomb County Juvenile Justice Center Medical Service Contract

Dear Mr. Boyle:

I am currently in the process of requesting that the County approve the renewal of the
Juvenile Justice Center contract 'with Correct Care Solutions for the period of time
extending from October 1, 2013 through September 30, 2014. Correct Care Solutions has
already provided statements of projected expenses and related staffing compliments.
However the County requires additional documentation which reflects CCS 's intent to
renew the parties' contract. To meet this requirement we need to sign off on our intended
conditions of renewal. I offer the following attached statement to meet such a
requirement. Could you please review, sign and return the attached. I will forward this
with all other information provided by CCS regarding budgeting and staffing.
Thank your for your assistance and on-going support. I will advise once the County has
concluded the renewal process.

Rhonda A. Westphal, Director
Juvenile Justice Center

Enc.
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MACOMB COUNTY JUVENILE JUSTICE CENTER
400 N. Rose+ Mount Clemens, Michigan 48043
Phone: (586) 469-5375 +Fax: (586) 469-0815

Mark A. Hackel

Rhonda Westphal
Director

County Executive

Correct Care SoLutions, LLC and Juvenile Justice Center Intent to Renew Agreement
The Correct Care Solutions agrees to renew the current agreement with the Macomb
County Juvenile Justice Center as allowed by the Term and Termination provision of
current contract. The renewal term will be from October 1> 2013 through September 30,
2014. The costs of the 2013-14 renewal is budgeted for $429,555, and constitutes a 1.7%
or $7,062 maximum increase.

9/t1(0
I

Date
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TERM AND TERMINATION
3.0

TERM. The term of this Agreement shall be for a period from October 1, 2011,
to September 30, 2013, unless this Agreement is otherwise terminated in
accordance with this Agreement. The contract may be extended at the option or
th~ County for a 12 month period beginning October 1, 2013 through September
30, 2014 and a separate second extension for another 12 month period beginning
October 1, 2014 through September-30, 2015. If the -first option is exercised, then
the management fee pricing for that contract year (October 1, 2013 thru
September 30, 2014) will be based upon the management fee of the immediately
previous year of the contract plus/minus an adjustment equal to the change in the
index rate from the end of September 2012 to the end of September 2013, not to
exceed 3.75%. If the contract is extended by the County for the second renewal
year (October 1, 2014 through September 30, 2015), then the management fee
pricing will be based upon the management fee of the immediately previous year
of the contract plus/minus an adjustment equal to the change in the index rate
from the end of September 2013 to the end of September 2014, not to exceed
3.75%.
The "index rate" means the rate of annual percentage increase or decrease,
rounded to the nearest one quarter percent, as computed and published by the
United States Department of Commerce, Bureau ofEconomic Analysis.

3.1

TERMINATION FOR LACK OF APPROPRIATIONS. It is understood and
agreed that this Agreement shall be subject to annual appropriations by the
County.
3.1.1 Recognizing that termination for lack of appropnatwns may entail
substantial costs for CCS, the County will act in good faith and make every effort
to give CCS reasonable advance notice of any potential problem with funding or
appropriations.
3.1.2 If future funds are not appropriated for this Agreement, and upon
exhaustion of existing funding, the County may terminate this Agreement without
penalty or liability, by providing a minimum of thirty (30) days advance written
notice to CCS. The County will be liable for payment to CCS for any services
rendered prior to the effective date of termination.

3.2

TERMINATION DUE TO CCS'S OPERATIONS. The County reserves the right
to terminate this Agreement immediately upon written notification to CCS in the
event that CCS discontinues or abandons operations, is adjudged bankrupt, or is
reorganized under any bankruptcy law. Both parties agree that termination under
this provision will be considered without cause.

3.3

TERMINATION FOR CAUSE. This Agreement may be terminated for cause
under the following provisions:
3.3.1 TERMINATION BY CCS. Failure of the County to comply with any
provision of this Agreement shall be considered grounds for termination of this
Agreement by CCS upon thirty (30) days advance written notice to the County
4
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INMATE HEALTH CARE SERVICES MANAGEMENT AGREEMENT
BETWEEN
CORRECT CARE SOLUTIONS, LLC
AND

MACOMB CODNTY, :MICHIGAN
FOR THE MACOMB COUNTY JUVENILE JUSTICE CENTER
This Inmate Health Care Servict$ M3.11agement Agreement ("Agreement") is made_ and
entered into tbis 1st day of October, 2011, between Correct Care Solutions, LLC (hereinafter
"CCS"), a limited liability company organized under the laws of the State of Kansas, 3343
Perimeter Hill Drive, Suite 300, Nashville, 1N 37211; and the County of Macomb (hereinafter
"the County''), a political subdivision of the State of Michigan.

RECITALS
WHEREAS, the County desires to provide quality health care to mdividuals placed, held,
or detained in the Macomb County Jail or the Juvenile Justice Center or for whose health care
services Macomb County is otherwise financially liable, in accordance with applicable law; and

WHEREAS, the County issued RFB-04-11 for Inmate Healthcare Services Management
(''RFP"); and
WHEREAS, CCS is in the business of administering correctional health care services and
submitted a proposal in response to the RFP; and
WHEREAS, the County issued notice of award to CCS pursuant to the RFP, and the
____________p~ies ~~Y~.l?:~gott_aied th~!e!J.!l~~~er whi~ll__CQ§_Yi.'illJ2t:Qyi_de s~@S?~~Jo th_~__QQ!±I!_ty ~Q.h?oY.e_________________
developed this Agreement to govern services associated with the Macomb County Juvenile
Justice Center and a separate Agreement to govern services associated with the Macomb County
Jail ("Jail Agreem~nt");

NOW, THEREFORE, in consideration of the covenants and promises hereinafter made,
the parties hereto agree as follows:
HEALTII CARE SERVICES
1.0

SCOPE OF SERVICES. CCS shall provide comprehensive institutional
healthcare services for the Macomb County Juvenile Justice Center ("Facility")
according to the terms and provisions of: a) this Agreement, b) applicable law, c)
CCS' s Proposal to Macomb County RFB-04-11 and d) Macomb County RFB-0411, as amended. To the extent of any conflict, the documents shall take
precedence in the order listed. fufant care and elective treatments are expressly
excluded from the scope of services. CCS will provide a training program for
security staff as requested covering emergency procedures, :first aid, CPR,
communicable disease prevention in conformity with the standard promulgated by

1
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the National Commission on Health Care. CCS will provide emergency medical
treatment to Facility staff and visitors. During the term of the Jail Agreement, the
Contract Monitor referenced in section 2.0 of the Jail Agreement will also
perform monitoring functions related to the services requirements under this
Agreement.
CCS will meet the requirements of section Q "Off-Site Care and Utilization
Review" on page 15 of the RFP as follows. The County will have read-only
access to CCS 's electronic records management system (''ERJ:v1A"). CCS will
provide a daily emailed census of inpatients to a recipient designated by the
County. CCS will maintain review notes which include the clinical status of the
patient descriptive. of daily hospital progress notes. On Monday of each week,
CCS will perform retrospective review of weekend admissions/days.
1.1

STAFFJNG. CCS will maintain the existing staffing pattern and full time
employee count for approximately ninety days from the commencement of this
Agreement. Thereafter, CCS will provide staffing in accordance with Attachment
1 - Staffing Patterns unless otherwise agreed to by the parties in writing. If
County should become dissatisfied with an:y health care personnel provided by
CCS hereunder, CCS, in. recognition of the sensitive nature of correctional
services, will, following receipt of written notice from County of its
dissatisfaction and the reasons thereof, exercise its best efforts to resolve the
problem, and, if the problem is not resolved, remove the individual about whom
the County has expressed a dissatisfaction. CCS will be allowed a reasonable
______ time to :fu1:4~q!J:alitledr~pl~~P?:~:tl!:___ _ ______ _ _________ ---------------------------------------

1.2

BEALffi CARE STAFF PRACTICES. CCS will require its health care staff to
abide by all the laws, rules and regulations that govern the practices and
procedures under which the health care staff is/are licensed and shall act within
the parameters of all applicable ethical and professional standards in. providing the
services. CCS will require its health care staff to comply with all administrative
policies adopted by the county to protect the health, safety and welfare of the
Facility's population.

1.3

LICENSING OF HEALTH CARE STAFF. CCS agrees that it, and its health care
staff, at all times during this Agreement, will be properly licensed and!or certified
to provide the services they perform pursuant to this Agreement.

1.4

COMPLIANCE WITH IDPAAISTATE HEALTII JN'FORMATION PRIVACY
LAWS. The County, the Facility, and their employees, agents and subcontractors
shall treat inmate health information in a manner consistent with the requirements
of the Health Insurance Portability and Accountability Act of 1996 (HIPAA) for
Protected Health Information (PID) and the Health Information Technology for
Economic and Clinical Health Act (HITECH), and shall abide by any State and
federal health information privacy laws, to the extent they are applicable. The
2
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County shall implement policies and/or procedures to maintain confidentiality of
health inf01mation. CCS assumes liability for any breach of confidentiality that
may occur through the action or omission of CCS, CCS;s employees, independent
contractors, and anyone directly or indirectly employed by CCS. The County
assumes liability for any breach of confidentiality that may occur through the
action or omission of the County, the County's agents, representatives and
employees.
COMPENSATION
2.0

COSTS. This is a Cost Plus Management Fee Agreement in which all operational
costs of CCS are passed to the County. Attachment 2 - Budget Worlq;heets
contains anticipated costs to the County for medical carl? during the first year
(contract year 2011/2012) of. this Agreement. These costs include: 1) the
management fee, a fixed amount of $35,247.00, which is paid to .CCS for
administering the County's medical care program; and 2) the non-recurring startup cost for the initial term, in an amount not to exceed $12,300.00; and 3) passthrough costs as identified in Attachment 2: Personnel Costs, Pharmacy Costs,
Off-site Expenses and On-site Administrative Expenses. The parties recognize
that the foregoing pass-through costs in this section above may vary subject to
inmate needs and the actual cost of these iteins.

2.1

PAYMENT TO CCS. On the 1st of each month, CCS will submit an invoice to
the County for 1/12th of the management fee and for the costs that are estimated
to be incurred during the month. The County will make payment to CCS within
fifteen ciays of the date of invoice. On a quarterly basis, CCS will true up
--·------------- _ _ _ iny_glQ~_$)YifuJlCtual__QQgs__iqr that gg§.rter and s!J'Q:g;ljt an a.4L_~~~-4.!Jlvoi~~JQ th~-- ·················------County. If actual costs exceeded payments, the County will pay any balance to
CCS within 45 days of the date of invoice. If payments exceeded actual costs~
CCS will issue a credit to the County in the next monthly invoice.
2.2

FEE ADJUSTMENT.

Following the initial year of this Agreement, the
management fee will be adjusted for the second year based upon negotiations
between the parties, but not to exceed an increase of 3.5% of the management fee
for the previous year. Adjustments for any option year will be made in
accordance with section 3.0. Should there be a change, mcluding but not limited
to a significant increase or decrease in population or a change in applicable law or
regulation, that materially impacts operations such that a change in the
management fee is warranted, either party will have the option to seek a
commensurate change in the fee terms and the parties agree to negotiate such
change in good faith.
TERM AND TERMINATION

3.0

TERM. The term of this Agreement shall be for a period from October 1, 2011,
to September 30, 2013, unless this Agreement is otherwise terminated in
3
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accordance with this Agreement. The contract may be extended at the option of
the County for a 12 month period beginning October 1, 2013 through September
30, 2014 and a separate second extension for another 12 month period beginning
October 1, 2014 through September 30, 2015. If the first option is exercised, then
the management fee pricing for that contract year (October I, 2013 thru
September 30, 2014) will be based upon the management fee of the immediately
previous year of the contl.'act plus/minus an adjustment equal to the change in the
index rate. from the end of September 2012 to the end of September 2013, not to
exceed 3.75%. If the contract is extended by the County for the second renewal
year (October I, 2014 through September 30, 2015), then the management fee
pricing will be based upon the management fee of the immediately previous year
of the contract plus/minus an adjustment equal to the change in the index rate
from the end of September 2013 to the end of September 2014, not to exceed
3.75%.
The nindex rate" means the rate of annual percentage increase or decrease,
rounded to the nearest one quarter percent, as computed and published by the
United States Department of Commerce, Bureau of Economic Analysis.
. 3.1

TER.M::WATION FOR LACK OF APPROPRIATIONS. It is understood and
agreed that this Agreement shall be subject to annual appropriations by the
County.
3.1.1 Recognizing that termination for lack of appropriations may entail
substantial costs for CCS> the County will act in good faith and make every effort
to give CCS reasonable advance notice of any potential problem with funding or

3.1.2 If future funds are not appropriated for this Agreement, and upon
exhaustion of existing funding, the County may terminate this Agreement without
penalty or liability, by providing a minimum of thirty (30) days advance written
notice to CCS. The County will be liable for payment to CCS for any services
rendered prior to the effective date of termination.
3.2

TERMINATION DUE TO CCS'S OPERATIONS. The County reserves the right
to terminate this Agreement immediately upon written notification to CCS in the
event that CCS discontinues or abandons operations, is adjudged bankrupt, or is
reorganized under any bankruptcy law. Both parties agree that termination under
this provision will be considered without cause.

3.3

TERMINATION FOR CAUSE. This Agreement may be terminated for cause
under the following provisions:
3.3.1 TERMJNATION BY CCS. Failure of the County to comply with any
provision of this Agreement shall be considered grounds for termination of this
Agreement by CCS upon thirty (30) days advance written notice to the County

4
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specifying the termination effective date and identifying the non-compliance.
Upon receipt of the written notice, the County will have ten (10) days to cure the
non-compliance. If the County cures the non-compliance to the satisfaction of
CCS, the thirty (30) day notice will become null and void, and this Agreement
will remain in full force and effect. Termination under this provision will be
without penalty to CCS.
3.3.2 _.TERMINATION BY COUNTY. Failure of CCS to comply .with any
provisi9n of this Agreement shall be considered grounds for tennination of this
Agreement by the County upon thirty (30) days advance written notice to the CCS
specifying the termination effective date and identifying the non-compliance.
Upon receipt of the written notice, CCS will have ten (1 0) days to cure the noncompliance. If CCS cures the non-compliance to the satisfaction of the County,
the thirty day notice will become hull and void and this Agreement will remain in
full force and effect. Termination under this provision will be without penalty to
the County.
3.4

'IERMINATION WITHOUT CAUSE. Either party may, without prejudice ·to
any other rights it may have and without penalty or liability, terminate this
Agreement for their convenience, for any reason and without cause by giving one
hundred twenty (120) days advance wrltten notice to the other party.

3.5

COMPENSATION UPON TERl.vliNATION. If any of the above termination
clauses are exercised by any of the parties to this Agreement, the County will pay
CCS for all services rendered by CCS up to the date of termination of the
Agreement regardless of the County's failure to appropriate funds.

3.6

COPJES OF RECORDS. During the term of this Agreement and thereafter, CCS
owns all inmate medical records. Upon termination or expiration of the Agreement
for any reason and thereafter, with respect to any third~party claims related to this
Agreement, ownership of the medical records will transfer to the County and the
County will ensure that CCS will be timely provided with copies of any needed
medical records for purposes of providing a defense for either the County or CCS. If
medical services have been transitioned to another provider, the County will require
that provider to cooperate with CCS in obtaining copies of records related to the
claim. This provision will survive the termination or expiration ofthis Agreement.
LIABILITY AND RISK MANAGEMENT

4.0

INBURANCE COVERAGE. CCS will procure and maintain during the tenn of
this Agreement, the following coverage and limits of insurance:
4.0.1

:MEDICAL MALPRACTICEf.PROFESSIONAL LIABITJTY. Medical
Malpractice/Professional Liability insurance in an amount not less than
$1,000,000 per occurrence and $3,000,000 in the aggregate. CCS shall
not commence work pursuant to this Agreement until it has obtained such
5
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insurance and has provided the County with proof of such insurance.
4.0.2

COMPREHENSIVE GENERAL LIABILITY. Comprehensive General
Liability insurance, including coverage for bodily injury, wrongful death,
personal injury, property damage, contractual liability, civil rights liability
and products/completed operations liability. The minimum acceptable
limits of liability to be provided by such insurance shall be as follows:
$1,000,000 per occurrence and$3,000,000 in the aggregate.

4.0.3

WORKERS' CO:MPENSATION. Workers' Compensation coverage fully
insuring its employees as required by applicable state law. Said insurance
will be obtained from an insurance company which is authorized to do
business in the State of Michigan.

4.0.4 CARRIER APPROVAL. CCS's insurance cmrier and the format of
certificates for CCS's insurance coverage at the time of execution of the
contract are approved and deemed compliant with this Agreement.
4.1

PROOF OF INSURANCE. CCS will provide the County proof of professional
liability or medical malpractice coverage for CCS's Health Care Staff, employees,
agents and subcontractors, for the term services are provided under this
Agreement CCS will not be responsible for covering subcontractors under its
own policy if the subcontractor provides its own coverage in the requisite amount.
CCS will promptly notify the County of any notice it receives of each change in
coverage, reduction in policy alllounts or cancellation of insurance coverage.

--------·-··----~----··-·······-··-·-·········----

4.2

---

INDEMNIFICATION. CCS will indemnify the County, the Macomb County
Sheriffs Department, the Macomb County Jail, the Juvenile Justice Center and
their officers, agents, servants and all employees from all claims, actions,
omissions, lawsuits, damages, judgments, charges, expenses or liabilities,
excluding attorney's fees and court costs, arising out of the negligence or willful
misconduct of CCS and its officers, agents, servants, employees or subcontracted
staff. CCS and County may agree to related defenses to be asserted, as well as
management of the case if both parties retain their own counsel. Settlement
decisions may be made solely by CCS without final approval by the County if such
settlement decision results in the dismissal of all claJms made against the County
and its employees and results in a settlement with prejudice and without cost to the
County. The County retains its right to select its own counsel at its own expense in
defense of any claim filed, whether or not CCS is responsible to indemnify the
County of any judgments rendered against it CCS will defend itself and the County,
if the County approves of such joint representation against any such claims brought
or actions filed. CCS will provide the County a full copy of any claim or action
within three (3) business days upon receipt CCS will also disclose to the County
within two weeks, any Letters of Intent received from claimant representation that
could result in litigation. Nothing herein is intended to waive or forego any
6
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defenses that may be available to CCS or the County, including but not limited to
sovereign immunity. Nothing in this Agreement will require CCS to indemnify or
hold harmless the County from liability for the negligent or wrongful acts or
omissions of the County or its officers, agents, servants or employees. The
obligations under this Section will survive the termination of this Agreement.
MISCELLANEOUS

5.0

. INDEPENDENT CONTRACTOR STATUS: It is the express intent of the parties
that this Agreement will not create an employer-employee relationship. CCS, its
agents, consultants, subcontractors, :independent contractors, or representatives,
and any employees of CCS will not be deemed to be employees of the County and
employees of the County will not be deemed to be employees of CCS. Neither
CCS, its employees, agents, consultants, subcontractors, independent contractors,
or representatives, nor the County's employees shall be entitled to any salary or
wages from the other party or to any benefits made to their employees, including
but not limited to overtime, vacation, retirement benefits, workers' compensation,
sick leave or injury leave. CCS shall also be responsible for maintaining workers'
compensation insurance, unemployment insurance for its employees, agents,
consultants, subcontractors, independent contractors, and representatives, and for
payment of all federal, state, local and any other payroll taxes with respect to its
employees', agents', consultants', subcontractors', independent contractors', and
representatives' compensation.

5.1

EQUAL EMPLOYMENT OPPORTUNITY. In connection with the carrying out
of the activities provided_ herein, CCS, its agents, consultants, subcontractors,
independent contractors, or representatives will not discriminate against any

·-~~~~-·---·---··----?'lient;-inmate~·-m:clependefitcontractor;·-employee-orapplicantTofempiOYmerit~or----·-······--·---

any other person on the basis of race, color, religion, sex, disability, national
origin, age, marital status or receipt of public assistance.
5.2

ASSIGNMENT. No party to this Agreement may assign or transfer this
Agreement, or any part thereof, without the written consent of the other party.

5.3

RECORDS AVAIT.ABILITY. Any requirement of records disclosure under this
Agreement will be subject to all applicable confidentiality provisions set forth in
law, regulation, privilege or ethical rule.

5.4

NOTICES.
Any notice of termination, requests, demands or other
communicatio!).S under this Agreement will be in writing and will be deemed
delivered: (a) when delivered in person to a representative the parties listed
below; (b) upon receipt when mailed by fll'St-class certified mail, return receipt
requested, addressed to the party at the address below:
Iffor County:
Charles Seidelman

Iffor CCS:
Correct Care Solutions
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3343 Perimeter Hill Dr.; Suite 300
37211
Nashville,
Attn: Leilani Boulware, General Counsel

m

400 North Rose Street
Mt. Clemens, MI 48043
with a copy to:
George Brumbaugh
1 South Main, 8th Floor
Mt Clemens, MI 48043

5.5

GOVERNJNG LAW. This Agreement shall be governed by and construed in
accordance with the laws of the State ofMichigan without regard to the conflicts
of laws or rules of any jurisdiction.

5.6

COUNTERPARTS. This Agreement may be executed in several counterparts,
each of which will be considered an original and all of which will constitute but
one and the same instrument.

5.7

ENTIRE AGREEMENT. This Agreement including the documents referenced
and incorporated herein represents the totality of the parties' agreement and
supersedes any other documents or verbal discussions. The terms can be changed
only by written agreement signed by both parties. CCS and the County hereby
agree that all the terms and conditions of this Agreement shall be binding upon
themselves, and their heirs, administrators, executors, legal and personal
representatives, successors, and assigns.

W WTINESS VffiEREOF, the parties have caused this Agreement to be executed as their
official act by their respective representative, each of whom is duly authorized to execute the
same.

AGREED TO AND ACCEPTED AS STATED ABOVE:

County of Macomb, Michigan
By:

C01rect Care Solutions

tJ!KJ/21{.. r, oez.J; J

By: Jerry Boyle
President and Chief Executive
Officer

t#nt!v-m.6 iJtpv >-7 {fwl!l~
f:"(_f:.4; 'rllit

CfLf-~
Date:

I CJ ·- /or- I I
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Official Proclamation
Of the Board of Commissioners
Macomb County, Michigan
A Proclamation Commending Vanessa Chambe
On Being Chosen as Miss SouthCentral Michigan’s Outstanding Teen
Commissioner Mike Boyle, on Behalf of the Board of Commissioners,
Offers the Following Proclamation:
Whereas, the Macomb County Board of Commissioners would like to congratulate
Vanessa Chambe on the significant occasion of her selection as Miss SouthCentral Michigan’s
Outstanding Teen; and
Whereas, Macomb County is very proud of Vanessa Chambe and commends her for
achieving this notable accomplishment while maintaining an impressive academic record,
participating in Marching Band, dance and performing community service; and
Whereas, the Miss SouthCentral Michigan pageant is a local affiliate of the Miss
America organization which is the leading scholarship provider for young women ages 17 – 24,
and strives “To enhance the lives and education opportunities of young women residing in,
working in or attending school in Michigan”; and
Whereas, Vanessa’s platform is “Girl Scouts: Building confidence and character
through service.” Her aim is to work through this platform to help girls build self-esteem and
show them that, through effort and dedication, they can achieve anything they want to do; and
Whereas, Vanessa Chambe earned her Bronze community service award last year and
is working toward winning her Silver award this year. She will represent the SouthCentral
region at the Miss Michigan pageant in June of 2014; and
Whereas, Vanessa Chambe has proven she is an excellent choice as Miss
SouthCentral Michigan’s Outstanding Teen as a role model for inner and outer beauty and
commitment to community service.
Now, Therefore, Be It Proclaimed By The Board Of Commissioners, Speaking For
And On Behalf Of All County Residents As Follows:
I
That By These Presents, the Macomb County Board of Commissioners hereby publicly
commends, acknowledges and expresses congratulations to Vanessa Chambe on the
occasion of her selection as Miss SouthCentral Michigan’s Outstanding Teen.
II
Be It Further Resolved that a suitable copy of this Proclamation be presented to
Vanessa Chambe in testimony of the high esteem in which she is held by the Board of
Commissioners.

