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The Road So Far...

< Mission & Vision

< Child Care Deserts & Closures

< Population Deep Dive & Workforce
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< Employer Data

<4 Current Efforts in Child Care
<> Focus Group Results

% Root Cause Analysis




Getting
Grounded

What has been stuck in your
mind since our last meeting? gm

Based on the agenda, what are
you hoping we will explore
today?




Your Questions, Answered*



What are single parent households doing to cover child care needs?

FRED -2/ — single-Parent Households with Children as a Percentage of Households with Children (5-year estimate) in Macomb County, MI
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What are single parent households doing to cover child care needs?

Number of children living with a single mother or a single
father in the U.S. from 1970 to 2022
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https://www.statista.com/statistics/252847/number-of-children-living-with-a-single-mother-or-single-father/

What are single parent , )
households doing to cover U.S. has world’s highest rate of

child care needs? children living in single-parent
households

% of children under age 18 in single-parent households
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Note: Single-parent households Include one adult and at least one biological, step or foster child under 18, Adult children may
be present, but no other relatives or non-relatives
Source: Pew Research Center analysis of 2010-2018 census and survey data. See methodology for details.


https://www.pewresearch.org/short-reads/2019/12/12/u-s-children-more-likely-than-children-in-other-countries-to-live-with-just-one-parent/

Single Parent Experiences With and Perceptions of Child Care

¢ 59% said formal child care is unappealing, 41% said it is inaccessible

¢ 24% said they moved closer to family for care

¢ /2% provide care themselves or use relatives, of that only 39% pay
anything towards this care

Understanding Single Parents’ Use of Informal Care, Bipartisan Policy Center,
September 2022



https://bipartisanpolicy.org/blog/single-parents-use-informal-care/

What are single parent households doing to cover child care needs?

37% report having a fixed Of Single Parents Who Need Informal Child Care, Most Need Care Between 6pm and 8pm

work schedule 90
26% know their work 80
schedule less than one 70
week in advance 60
88% report a need for 50
flexibility in days of care 40
86% report a need for 30
flexibility in hours of care 20

38% work in retail or 10
service industries 0

6pm-8pm 8pm-10pm 10pm-12am 12am-2am 2am-4am 4am-6am 6am-8am

® Single @ Partnered

Understanding Single Parents’ Use of Informal Care, Bipartisan Policy Center,
September 2022



https://bipartisanpolicy.org/blog/single-parents-use-informal-care/

Do they rely on a system that is different from two-family households?

FIGURE 1. Child care in 2019: Percentage of children in at least one type of weekly child care, and among those in

care, percentage in multiple types of weekly child care, by family structure
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Early Child Care in Single-Parent and Two-Parent Families: 2019, Institute of Education Science



https://nces.ed.gov/pubs2021/2021005.pdf

Do they rely on a system that is different from two-family households?

FIGURE 2. Main problem finding child care in 2019: Among families who had any difficulty finding child care,
percentage of children whose parents reported each problem as the main reason they had difficulty finding child
care, by family structure
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Are people leaving the workforce to take care of grandchildren? Is this a problem?

| Z A How does grandparent childcare affect labor supply?
Wgﬂd gf |_a bor Childcare provided by grandparents helps young working mothers,
<70 but reduces the labor supply of older women

| had child care issues raising my now-
grown children. | am able to assist with my

grandchildren and their child care, butmy @
daughter still has a huge expense even
with my help. Very often she will miss
work when a situation arises. | have also
missed work for my children as well as
grandchildren when necessary.

-/

Reduced mobility of younger workers

“The available evidence indicates that a quarter of
the childcare time provided by grandparents is at
the expense of labor supply for US grandmothers,
while there is no statistically significant effect for

grandfathers.”

How does grandparent child care affect labor supply?, [ZA World of Labor, March 201/



https://wol.iza.org/articles/how-does-grandparent-childcare-affect-labor-supply/long
https://wol.iza.org/articles/how-does-grandparent-childcare-affect-labor-supply

Are people leaving the workforce to take care of grandchildren? Is this a problem?

Grandparents Can’t Solve America’s Child- @he Washington Post
Care Crisis June 2023

“42% of parents rely on their own parents to help care for children”

“About half of grandmothers are employed”

“[Multigenerational family support is a beautiful thing [but] it would be far better if
grandparents were able to provide this degree of help because they truly wanted to, not
because life would fall apart without them.”

“Working grandparents would benefit from the same reforms as working parents:
affordable, reliable, high-quality child care... and paid parental leave.”


https://www.washingtonpost.com/business/2023/06/01/grandparents-can-t-solve-america-s-child-care-crisis/f06568c2-007a-11ee-9eb0-6c94dcb16fcf_story.html

Are people leaving the workforce to take care of grandchildren? Is this a problem?

Companies are tryinganew kindof QUARTZ

family leave—for grandparents

August 2023

An older workforce and increasing childcare costs are making caregivers out of grandparents

Some employers are adding
grandparent leave as an expansion
of parental leave policies.

The policy gives paid time off to
employees at the birth or adoption
of a grandchild.

“... make the most money | have in my life and |
can not afford 1 hour of after care for both kids
everyday after school... It is just a really stressful

time for parents. Grandparents didnt work when |

was a kids and were able to help, now
grandparents are still working full time and can
not help the same way.”

-/



https://qz.com/grandparent-leave-new-work-benefit-for-families-1850762023

Who makes it necessary for an employer-based child care center to have
employees on site?

o,

#¥ Licensing and Regulatory Affairs

II‘—l—




Employers in Macomb County that offer child care to their employees?

Please select all the benefits that are available through your employer.

Health Insurance
Vision Insurance
Dental Insurance
Flexible/remote

Paid Sick Time

Paid Time Off
Retirement

Info about Child Care
financial assistance
Emergency or Back-U...
$ benefits

Free PD

Support for Higher Ed

None

“Two of my jobs offer 10%
discount on care, but foronly o
certain places. The care is

81 untrustworthy and sub par and
79 the cost is still unaffordable.”
79
38
66
81
72 n =32 employer
survey responses
18 Write In or Single Response " . . \
17 e Free Child Care Cost (1) On site child care for A
e Self-Employed (2) County workers would be
"'Ig o o . 4 .
Most Things on List do not apply for part-time employees (1) the best thlng for
16 ”
employees.
25 50 75

-/



Would it be helpful for employers to survey employees?

Help Working Families Find Support

Many existing organizations and programs are designed to support working families looking for affordable, COMPLEXITY
quality childcare. Employee Assistance Programs (EAPs) and Employer Resource Networks (ERN®) can be Simple

used to disseminate resources and information and create formal networks of working families to support E—
each other and provide the organization with input and feedback. EAPs are an easy way to disseminate

organization-vetted resources or vendors for working parents. IMPACT

Using these resources is a great first step because it costs little to nothing. An ERN® can help working
parents connect with one another, share resources, build community, and jointly suggest possible Racruitriant & Retantion

solutions for the organization. |
Employee Performance

! :
Organizational Growth

TOOLS & RESOURCES STORIES PARTNERS
. Sample Employee Survey J° ERN® Case Study 51 MI Employer Resource Brand Impact
(Word, PDF) Network _ _
Community Standing
M ERN® Program
. About EAPs

https://pulseroadmap.org/opportunity/working-family-support/

Difficult


https://pulseroadmap.org/opportunity/working-family-support/

CDC big issue

A big thank you
to Sarah Bissa for
finding this

language for us!

i

This is a link to Child Support policy — with all the details: CHILD SUPPORT, Here is the current policy:
BEM 255 - page - page 14:
CDC Disqualification
CDC Income Eligible

At application and redetermination, failure to cooperate without good cause, with OCS requirements for a
child requesting or receiving benefits will result in group ineligibility for CDC. Bridges will close or deny the
CDC EDG when a child support non-cooperation record exists and there is no corresponding comply date.

Failure to cooperate with OCS requirements should not cause the CDC EDG to close during the 12-month eligibility
period. This policy is effective 7/30/2023

CDC Website CDC Handbook Informational CDC Flyer



https://dhhs.michigan.gov/olmweb/ex/BP/Public/BEM/255.pdf
https://www.michigan.gov/mde/services/early-learners-and-care/cdc
https://www.michigan.gov/mde/-/media/Project/Websites/mde/ogs/cdc-2/cdc-handbook/4th-Quarter-2023-CDC-Handbook_July-2023_Final.pdf?rev=183f3ac513cb4b4989acb366ddfe14af&hash=E7C9B748DB2125D13E003619FA464267
https://www.michigan.gov/mde/-/media/Project/Websites/mde/ogs/cdc-2/landing_page_docs/Child-Care-Handout-for-families.pdf?rev=4c8f8467b95346c1adccc3b8f192666f&hash=F2BAD82731A21C68271966A77E74E5E3

The number of families receiving child care subsidies has dropped along with
spending.
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Declining Investment

e While there is an unmet need, Michigan’s 2003: $1,556 per
investment in the CDC program has low-income child
declined since 2003.

e Michigan was a relatively high-spending
state in FY 2003—11th highest nationally.

e By 2013, however, Michigan’s per-child
spending dropped to the 11th lowest,
significantly below the year national
average of $679.

e Michigan’s decline was the sharpest of
any state.




Declining Utilization (Declining Access?)

CDC Caseload and Spending Trends
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On June 23, 2022, Gov. Gretchen Whitmer expanded the income eligibility for CDC
subsidies to 185% of the federal poverty level. The change means that up to 105,000
additional children in Michigan will be eligible for the subsidy. However, the proportion
of families eligible for the subsidy who actually enroll remains low. Currently, only
about 10% of children aged 0 to 11 years in households with incomes below the new
eligibility threshold receive subsidies.

“So one big [barrier] that comes up a lot for our families is the connection
between the CDC subsidy and ... child support. Essentially [the CDC subsidy
application] requires that both parents be listed, and that anytime a parent
applies, if there’s no formal support order in place, it automatically boots
over to the other system to try to resolve the child support issue. And then
they’re in limbo for the CDC subsidy until that gets resolved.”

October 2022: The Child Development and Care Subsidy: Challenges and Opportunities
(University of Michigan)



https://sites.fordschool.umich.edu/poverty2021/files/2023/03/Child-Care-Lopez-et-al.pdf
https://sites.fordschool.umich.edu/poverty2021/files/2023/03/Child-Care-Lopez-et-al.pdf
https://sites.fordschool.umich.edu/poverty2021/files/2023/03/Child-Care-Lopez-et-al.pdf
https://sites.fordschool.umich.edu/poverty2021/files/2023/03/Child-Care-Lopez-et-al.pdf

Is your family currently using any of these programs?

Early Head Start
10 n =110 parent/family responses

Write - In Responses
Head Start P

14
e Ross Preschool(1)
 Don’t qualify(1)
CDC Subsidy  Montessori(1)

6 e Trying to get into headstart(1)

e Children are too young(1)
Publicly Funded Pre-K

8

o Tuition based preschool(1)
« EBT and WIC (1)

None « Have used GRSP in the past(1)
81



MICHIGAN CHILD CARE
SUBSIDY POLICY

CHANGES 2021

Awareness Gaps, Support for Increased Access,
and the Implications of Temporary Policies

“Few parents were aware of the threshold increase, and eligibility specialists
said better information was needed.”

September 2022

- “Most eligibility specialists felt the rate increase was not communicated well
Pu bl \C to them or to clients.”
:) . Recommendation: “Through state partner discussion and coordination,
| O \Cy carefully prepare for the end to the temporary policies to reduce negative
impacts for families, providers, and specialists.”



https://publicpolicy.com/wp-content/uploads/2022/12/MI-Child-Care-Subsidy-Policy-Changes-2021.pdf

Would it help to help FFNs to become license - exempt caregivers so that subsidies can be paid to
them? FFN currently considered “illegal”

e Application Process must be mailed or faxed with hard copies

e Must be submitted within 30 days of training date or will auto-deny

e Fingerprint/Background check $64.25

e Mandatory Training: $10

e Parent must submit 4025 Form to DHHS Caseworker

e Provider must complete mandatory ongoing training annually

e Provider must Bill Online

e Payment Rates are very low and are paid to the family not the provider

e Providers and families must consent to an annual visit in the care environment (both announced
and unannounced)

License Exempt Related and Unrelated Providers

Child Type Level 1 Level 2

Infant/Toddler (Birth up to Hours billed | Hours billed

age 2 %) X $2.55 X $4.30

Preschool Hours billed | Hours billed

(Age 2 % up to Age 5) X §2.55 X $3.80
Update Letter to Families Ty — HD:;h;ged rours oillec

September 2023



https://www.michigan.gov/mikidsmatter/-/media/Project/Websites/mde/ogs/cdc-2/provider_docs/New----LEP-Application-July-2023.pdf?rev=c0f12b0207814fdd8070395ada927f3e&hash=2D58FF883D9C59E674D04B4D8DFF0E7D
https://www.michigan.gov/-/media/Project/Websites/mde/ogs/cdc-2/provider_docs/license_exempt_fbi_fingerprint_process.pdf?rev=e42d4ce67688424a96cbf75753b40407
https://www.michigan.gov/mikidsmatter/-/media/Project/Websites/mde/ogs/cdc-2/provider_docs/dhs4025_provider_verification_pk_4-8-15_ada.pdf?rev=f693d61aaa6944708b394a8526b84a36&hash=E82C6E7FF267145B52344E9F2091D45F
https://www.michigan.gov/mikidsmatter/-/media/Project/Websites/mde/ogs/cdc-2/provider_docs/payment_rates_for_website.pdf?rev=d978e87be661480fa43779af1b4fe4e4&hash=D07A8A9DE6447CB9D913D9E71B9E5D61
https://www.michigan.gov/mde/-/media/Project/Websites/mde/ogs/cdc-2/parent_docs/Letter-for-Parents-and-Providers_-91323_ADA.pdf?rev=5833a40a8537445aa0fbf088ee7ea713&hash=B4E112836CE0E3A122E7B3C2448520A5

As related to pop trends does it make sense to support more family care providers?

Childcare sustainability vs. financial implication
*How long have centers been open vs. how much they’re charging vs. paying staff and
offering insurance?



<> Use the note cards to write down data you’d like

to have or learn more about.

4



Workforce
Resources

workforce. So are their employers (Bridge Magazine)


https://www.bridgemi.com/business-watch/michigan-women-struggling-they-leave-workforce-so-are-their-employers
https://www.bridgemi.com/business-watch/michigan-women-struggling-they-leave-workforce-so-are-their-employers
https://www.bridgemi.com/business-watch/michigan-women-struggling-they-leave-workforce-so-are-their-employers

REPORT MAR 29, 2023

3 Ways States Can Expand
and Sustain the Infrastructure

Workforce by Meeting Child
Care Needs

To improve recruitment, training, and retention in the construction industry, states should utilize infrastructure

funds to address workers’ child care needs.




Parents and Families

Kesearch and
Survey Data



According to the Century Foundation in September:

More than 1,200 child care programs are projected to close in Michigan,

leaving more than 56,000 kids with no place to go.

e More than 70,000 child care programs—one-third of those supported by American Rescue Plan stabilization

funding—will likely close, and approximately 3.2 million children could lose their child care spots.

e The loss in tax and business revenue will likely cost states $10.6 billion in economic activity per year.

e |[n addition, we project that millions of parents will be impacted, with many leaving the workforce or reducing
their hours, costing families $9 billion each year in lost earnings.

e The child care workforce, which has been one of the slowest sectors to recover from the pandemic, will likely

lose another 232,000 jobs. '

August 2023: Child Care Cliff: 3.2 Million Children Likely to Lose Spots with End of Federal Funds m‘l

August 2023: Michigan child care crisis: Over 1,200 centers at risk of closure due to federal funding cuts



https://tcf.org/content/report/child-care-cliff/
https://wwmt.com/news/local/michigan-child-care-crisis-over-1200-centers-at-risk-of-closure-due-to-federal-funding-cuts-arpa-childcare-closing-working-parents-ymca-montessori-school-kresa-head-start-kids-daycare

Michigan Family Impact Seminars:
Child Care Briefing (March 2000)

The median wage for
Michigan child care
professionals is $6.85 per
hour.

Families with dependable
child care are more likely

to have stable employment
experiences.

“Childcare is wayh

expensive- and the °
workers don't even get
paid that much”

—/

Michigan has approximately 4,800 licensed child care centers and 15,800
licensed/registered family child care providers. Together, these programs
are able to provide care for 80% of the more than 430,000 children who
need it. Shortages of care are particularly pronounced in the areas of
infant care, care for children with special needs, and care in the evening or
at odd hours. The average cost of full time child care in Michigan is $5,005
per year, a cost that exceeds the budgets of many families; yet, more than
40% of the 163,000 Michigan families eligible for child care subsidies are

not using them.

Furthermore, families with dependable child care are more likely to have
stable employment experiences. Disturbances in child care can cause
parents to miss work or leave their jobs [45]. Brandon [5], who combined
the results of several large surveys, found that about half of parents
reported that an absence of child care had reduced their job performance.
Brandon also found that 30 percent of parents were "very worried” and 15
percent were "somewhat worried” about having adequate child care when

they went to work.



http://purdue.edu/hhs/hdfs/fii/wp-content/uploads/2015/07/s_mifis01report.pdf
http://purdue.edu/hhs/hdfs/fii/wp-content/uploads/2015/07/s_mifis01report.pdf
http://purdue.edu/hhs/hdfs/fii/wp-content/uploads/2015/07/s_mifis01report.pdf
http://purdue.edu/hhs/hdfs/fii/wp-content/uploads/2015/07/s_mifis01report.pdf

Parent & Family
Preferences

Culturall
e Affordable @ Educational Y
Responsive



Throughout this engagement effort, parents reported that
they want quality, affordable child care where their child is
safe, happy, healthy, and learning.

Parents Parents want
regularly said Parents providers that
they want to wanted their support their

trust their children to child’s health and
providers. be happy. development.

September 2016: Building a Better Child Care System What Michigan Can Do to Help More Parents and Children Access Quality
Care (Prepared for the Michigan Department of Education Office of Great Start Prepared by Public Sector Consultants)



https://www.michigan.gov/-/media/Project/Websites/mde/ogs/cdc/building_a_better_child_care_system.pdf?rev=964a0fc99e3a43188c4b143cea6a654d#:~:text=Throughout%20this%20engagement%20effort%2C%20parents,happy%2C%20healthy%2C%20and%20learning.&text=trusted.,they%20are%20feeding%20the%20kids.
https://www.michigan.gov/-/media/Project/Websites/mde/ogs/cdc/building_a_better_child_care_system.pdf?rev=964a0fc99e3a43188c4b143cea6a654d#:~:text=Throughout%20this%20engagement%20effort%2C%20parents,happy%2C%20healthy%2C%20and%20learning.&text=trusted.,they%20are%20feeding%20the%20kids.

These goals, however, all needed to be balanced with cost.

As one person succinctly put it, “You have to go with what’s in your budget.”

Parents also reported that finding care at all is challenging, regardless of cost.

“| work at a factory going from third, second, and weekend
crew 12-hour shifts. I’ve run across young parents and
grandparents who have no daycare options. | know a
young couple who couldn’t find daycare, so the wife quit

her job. In other families, grandparents are raising
grandkids because there is no other option. It’s the same
story in every single plant.”

September 2016: Building a Better Child Care System What Michigan Can Do to Help More Parents and Children Access
Quality Care (Prepared for the Michigan Department of Education Office of Great Start Prepared by Public Sector Consultants)



https://www.michigan.gov/-/media/Project/Websites/mde/ogs/cdc/building_a_better_child_care_system.pdf?rev=964a0fc99e3a43188c4b143cea6a654d#:~:text=Throughout%20this%20engagement%20effort%2C%20parents,happy%2C%20healthy%2C%20and%20learning.&text=trusted.,they%20are%20feeding%20the%20kids.
https://www.michigan.gov/-/media/Project/Websites/mde/ogs/cdc/building_a_better_child_care_system.pdf?rev=964a0fc99e3a43188c4b143cea6a654d#:~:text=Throughout%20this%20engagement%20effort%2C%20parents,happy%2C%20healthy%2C%20and%20learning.&text=trusted.,they%20are%20feeding%20the%20kids.

As a middle class family, we make too
much to be approved for any type of T
child care assistance, but barely
enough to pay for child care. It has
been a huge stressor in our lives and
is something we struggle with daily as
we have no family that lives close by.

-/

There's too few trusted and licensed facilities in
Macomb County. And those that are an option, are
too restrictive. A KinderCare recently opened but
is only taking full time children and costs
thousands a month. After school care and summer
camp through the schools is easier, but they close
early and aren't open every day in the summer,
leaving parents scrambling during the week of July
4 and the last two weeks of summer.

-/

overall the cost and inconsistency of childcare is the most
stressful. Once kids are in school there is some ease, but half
days, and days off including summer are very hard to navigate
for parents and the cost is just not realistic. | make the most
money | have in my life and | can not afford 1 hour of after care
for both kids everyday after school. It is just too much. Finding
someone to watch them in the summer is impossible and even
the school program is outrageously expensive. All "camps" are
for like a week at at time and cost hundreds of dollars. It is just a
really stressful time for parents. Grandparents didnt work when
| was a kids and were able to help, how grandparents are still
working full time and can not help the same way.

-/

| am a county employee at the health
department. We have hybrid °
schedules, but the hours are 8:30-5
without flexibility. This has been a
very big barrier for me when it comes
to childcare and maintaining a work
life balance. Most of my PTO/Sick
time is used for my children.

-/




| quit my full time job after my second child was born in 2016. It would have cost almost my entire
salary to pay for daycare for two kids. While it would have paid off financially in the long run (salary
increases, retirement savings, promotions) | was unwilling to “front” the money for the long term
payoff. We were miserable as a family. My oldest had sleep apnea causing poor growth and
feeding difficulties. He needed one or two people familiar with his eating difficulties to care for
him- this was impossible in a child care center with high turnover, and his health was suffering. If
we could afford a nanny, or a center with lower staff turnover, this would have been possible and |
could have kept working. | was required to empty my leave banks for my 12 week maternity leave,
so | returned with no paid time off. | had to get special manager approval for unpaid leave for well
visits, specialist visits, speech therapy/OT for feeding difficulties. My son was constantly sick
while in the daycare center, having both RSV and pneumonia during his first three months in the
center (3-5 months old). Luckily | had my mother who was able to care for him when he was
excluded from the center for illness, so | didn’t have to take time off for that. Because it was so
difficult to get (unpaid) time off to manage medical necessities for my infant, | pu off my own
routine medical care, and time off for vacations or just a day to take a break were out of the
question. | did have on-site care at my work, which | chose to use because | could breastfeed on
my lunch break. While this was convenient, my work was 45 minutes or more from my home, which
made me exclusively responsible for all drop off and pickups. This also prevented me from using
care while | was working on an alternative site, home sick, or on a business trip. It put all of this
burden on me.




How important to you are each of the following aspects of a child care
arrangement?

= Very Important - Somewhat Important - Not Important

Hours/days care is available

Close to my home

Close to my work

Keeping child in same arrangement as my other child(ren)

Eligible for use with financial assistance (e.g., child care subsidy, Head Start, GSRP)

0 25 50 75 100
= Somewhat Important - Very Important - Not Important

Accreditation/licensing of child care provider

Caregiver is family member or another person | know

Caregiver(s) and/or other families share my culture, traditions, and language

Other families' opinions/experiences with child care provider

Reviews/ratings of child care provider (e.g., Great Start to Quality Rating)




In your ideal scenario (e.g., finances were not a concern, location/hours were
convenient) what type of child care arrangement(s) would you have chosen?

Infant and Toddler
Non-Relative
26
Family Child Care Home Pa;znt

31

Nanny

Child Care Center
39

Relative
40



In your ideal scenario (e.g., finances were not a concern, location/hours were
convenient) what type of child care arrangement(s) would you have chosen?

Preschooler

Summer Camp
32

Family Child Care Home

School-Based Before/After School 17

32

Pre-K Program

Community-Based Before/After School a4

18

Nanny or Nanny Share
25

Non-Relative Parent

13 Relative 38
31



In your ideal scenario (e.g., finances were not a concern, location/hours were
convenient) what type of child care arrangement(s) would you have chosen?

Schoolagers
Summer camps Parent
38

49

Child Care Center

18
Non-Relative

22
Relative

31

School-Based before/after school
52

Community-Based before/after school
23

Family Child Nanny
Care Home 23
12



Which are most important to you in selecting child care? (select 3)

1-on-1 attention for my child
38

Social-emotional learning supports

65
Behavior management/guidance

49

School readiness supports

56 Caregiver qualifications

24

Health and safety

10
Quality of caregiver-child interactions

80



How often do you need child care?
Saturday

15 Monday

Flexible/Drop-In
56

Full-Time
57

Tuesday

Thursday 99

96

Part-Time
29

Wednesday

96
What days do you typically need care?



40.9% of respondents do not have a consistent care schedule.

When do you need care?

School Vacation/Closures

51

Summer
49

Overnight
3

Evening
30

Daytime Write-In Responses

88

After school (1)

2:30-5:30 during school year and 8-1:30
in summer (1)

Early AM before work (1)

Transportation (1)

For misc. times/events (1)

Before/after school care (2)

It depends (1)



Is your family currently using any of these programs?

Early Head Start
10

Write - In Responses
Head Start

14
e Ross Preschool (1)

e Don’t qualify (1)
CDC Subsidy

6

e Montessori (1)
e Trying to get into headstart (1)
Publicly Funded Pre-K « Children are too young (1)
8 o Tuition based preschool (1)
None « EBT and WIC (1)
81 « Have used GRSP in the past (1)



What has prevented you from accessing the child care that you need or want?

Location

No back up care
P 31 Transportation issue

56
21
No PTO
35 Write - In Responses
Cost
o1 Care f Older Children (1)
No access e Care for my er Children
33 e Spouses job not flexible(1)
e Lack of child care workers(1)
. e The need to apply for dates early
Dependability
05 « when schedules are unknown(1)
Hours offered e Child Support(1)

Availability 54
57



Which of the following have you experienced because of child care issues?

None apply
2.9%

Turned down job
14.9%

Distraction/Worry
28.8%

Write-In Responses

e Child is sick so must take
time off (1)

e Work 3 jobs to counter
spouses' jobs (1)

e Doesn’t want to look for a

Left job job further from child care (1)

20.4%

Missed/leftwork
30.4%



October 2022: Child care costs in the United States

Economic Policy Institute

How big a bite does child care take?
Infant care costs as a share of income in Michigan

Annual cost in Michigan

College: 511,285 For a median family with

children For a minimum-wage worker For a typical child care worker

Housing: 39,317
S-year-old care: 36,764 $0.883 of
I —

Infant care: 20,552

Average cost of infant care in Michigan: §9,882/year ($824/month)

Souroe: Economic Policy Institute: The cost of ohild care tn the Unifed Siates According to the 1.5, Department of Health and Human Services, child care is affordable if it costs no more than
10% of a family's income. By this standard, only 28.0% of Michigan families can afford infant care.

Souree: Economic Polioy Institute: The cost of child care in the United States

ECONMOMIC POLICY INSTITUTE

ECONOMIC POLICY INSTITUTE


https://www.epi.org/child-care-costs-in-the-united-states/?gclid=Cj0KCQiA9OiPBhCOARIsAI0y71Am6sO51ZbU7qh2HvjyZFdktl48iBkIVb5MNthevz6_fKBD8dd_nc8aAuB6EALw_wcB&utm_source=Poynter+Institute&utm_campaign=2e55417ff1-02042022+-+Covering+COVID-19&utm_medium=email&utm_term=0_26742a15dc-2e55417ff1-390882516#/MI

Putting it in Perspective: What are Families Actually Paying?

For a family with median For a minimum For a typical
income (with children) wage worker child care worker

19% 93.3% 49%

$10,861 of $57,054 $10,861 of $19,656 $10,861 of $22,150

Source: The Cost of Child Care in Michigan, Economic Policy Institute (Updated July 2019)

Infant care costs as a share of income in Michigan MICHIGAN LEAGUE FOR PUBLIC POLICY | WWW.MLPP.ORG


https://mlpp.org/child-care-refinancing-reform/
https://mlpp.org/child-care-refinancing-reform/

Putting it in Perspective: What are Families Actually Paying?

Average Annual Child Care Costs Rival
University Turtion and Average Annual

Mortgage Payments n Michigan
Center care for one infant $10.603
Center care for aninfant and a
4-year-old $19, 281
Home-based care for an infant and
a 4-year-old 514,363
Public university tuition 12,935

Average annual mortgage payment | $14,904

Source: Michigan Cost of Child Care, Child Care Aware
MICHGAN LEAGUE FOR PUBLIC POLICY | WWW.MLPP.ORG

June 2019: Baby steps: More investments needed to make child care work for Michigan
families and children



https://mlpp.org/baby-steps-more-investments-needed-to-make-child-care-work-for-michigan-families-and-children/

Annual household income versus total child care expenses

Child Care Budget

n =51 complete responses
— o
Income $4,500 to $250,000 15/51 =7% or less

Expense $1,800 to $30,000

Percent Income 2% to 40%

19/51=15% to 40%



Talk it Out

Reflecting on this data, look at the proposed questions for
the parent interviews. What would you add or change?

What is most essential for us to learn from parents in OUR
region that we don’t already know?




Family Forum Questions

Why did you decide to participate in this interview/forum what brought you here?

When you think of quality child care, what does that mean to you?

Tell me about your child care arrangement, how do you make it work?
What positive experiences have you had using child care?
Have you ever had any negative experiences using child care?

Are you able to find care that honors and celebrates the culture of your family?

Would you use benefits at work that helped to pay for your cost of child care?
Would you use onsite child care at your job or school if offered?
Would you use recommended home providers from your employer?

If you could wave a magic wand, what would your ideal child care arrangement look like?

What keeps you from being able to have this arrangement?

Do you feel that your community is welcoming and supportive of families?
What would you change about your neighborhood/community to make it better for families?

What do you wish your community offered you for support with child care?




Additional
Resource




Michigan lags in child well-being. Investing in
accessible childcare could be key to fixing it.

Michigan Advance @) lune 15,2023

ECONOMIC WELL-BEING IN
MICHIGAN

CHILDREN WHOSE PARENTS LACK SECURE
EMPLOYMENT

Michigan 32 %
2021

Michigan G,
2019

0% 5% 10% 15% 20% 25% 30% 35%

KIDS COUNT"
2“2 DATA BOOK

STATE TRENDS IN CHILD WELL-BEING




@ Tell Congress: It's Time to Fix Child Care

{
\.”

e Tlme?o Fuk Chlld Care

o i
- i PAICFOR BY THEGENTURY FOUNDATION

Watch on £ Youlube




retd \Why Does Child Care Cost So Much Yet Providers Make So Little? | Child Care Aware of America

But Providers
Make So Little?




Child care teacher shortage plague Michigan families

B youTube / 3:09



The current child care system was never a sustainable model

According_to the Economic Policy Institute, the average cost of caring for one child in Michigan is $10,861 per
year, or $905 a month. That’s 19% of a family’s median household income of $57,054. Nationally, the growth in
childcare expenses exceeded the 2020 and 2019 annual rate of inflation, according_to a new report from Child
Care Aware. In 2020, inflation was 1.8% and childcare increased 1.92% from $9,687 to $10,174. For 2019,
inflation was 1.2% and childcare increased 5.03% from $9,504 to $9,687. Michigan families with two children will
see their average costs increase to $19,751, which is 48.7% more than the average rent in Michigan and 34.6%
of the median family income.

For example, a minimum wage Michigan worker making $20,072 a year would need to work full time for 28
weeks just to pay for care for one child, according_to the organization’s analysis.

Currently in Michigan, there is almost a 20% vacancy rate for full-time child care staff as well as a 34% vacancy.
rate for part-time child care staff,” according to the Michigan Office of Child Care

According_ to the Economic Policy Institute, the average child care worker in Michigan makes $22.,150 per year,
among_the lowest wage earners in the state. They would have to spend 49% of their annual salary to put their
own child in daycare.

February 2022: ‘30 percent of my income’: Parents burdened by costs as child care
providers struggle to survive (The Oakland Press)



https://www.epi.org/child-care-costs-in-the-united-states/?gclid=Cj0KCQiA9OiPBhCOARIsAI0y71Am6sO51ZbU7qh2HvjyZFdktl48iBkIVb5MNthevz6_fKBD8dd_nc8aAuB6EALw_wcB&utm_source=Poynter+Institute&utm_campaign=2e55417ff1-02042022+-+Covering+COVID-19&utm_medium=email&utm_term=0_26742a15dc-2e55417ff1-390882516#/MI
https://www.childcareaware.org/demanding-change-repairing-our-child-care-system/
https://www.epi.org/child-care-costs-in-the-united-states/?gclid=Cj0KCQiA9OiPBhCOARIsAI0y71Am6sO51ZbU7qh2HvjyZFdktl48iBkIVb5MNthevz6_fKBD8dd_nc8aAuB6EALw_wcB&utm_source=Poynter+Institute&utm_campaign=2e55417ff1-02042022+-+Covering+COVID-19&utm_medium=email&utm_term=0_26742a15dc-2e55417ff1-390882516#/MI
https://www.epi.org/child-care-costs-in-the-united-states/?gclid=Cj0KCQiA9OiPBhCOARIsAI0y71Am6sO51ZbU7qh2HvjyZFdktl48iBkIVb5MNthevz6_fKBD8dd_nc8aAuB6EALw_wcB&utm_source=Poynter+Institute&utm_campaign=2e55417ff1-02042022+-+Covering+COVID-19&utm_medium=email&utm_term=0_26742a15dc-2e55417ff1-390882516#/MI
https://www.michigan.gov/documents/mde/Stabilization_Grant_data_flyer_final_v3_745281_7.pdf
https://www.theoaklandpress.com/2022/02/21/30-percent-of-my-income-parents-burdened-by-costs-as-child-care-providers-struggle-to-survive/

‘A constant battle’: The number of parents missing work because of child
care is higher than before the pandemic—and it’s not improving-
Fortune.com

The Child Care Crisis Is Keeping Women Out of the Workforce Center for
American Progress


https://fortune.com/2023/01/03/child-care-crisis-working-parents-permanently-higher-than-before-covid-pandemic-bls/
https://www.americanprogress.org/article/child-care-crisis-keeping-women-workforce/

Thank You!

Our next meeting is October 21st, 2023 from 9 till 11.

To reach us use info@data-driven-decisions.org

Parents and Providers every Tuesday from 6-7 we are
available and we can book other times too!



